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1 Heanb, muIaHupyeMble pe3yJbTaThl 00yUeHUsI 10 JUCHUIIHHE (MOAYJTI0)

OCHOBHOU TIeNTBI0 AUCIHILTHHBI «VTHOCTpaHHBIN S3BIK MOIYJb 3» SBISETCS (hOPMHpPOBAHUE
HaABBIKOB OOIIeHHs B cepe AenoBoil U npodheCcCHOHATbHOW KOMMYHUKALMU U YMEHHUS CBOOOIHO
OpPUEHTUPOBATHLCS B IUTEpaType MpodeccnoHanbHOI HapaBICHHOCTH.

Jlist nocTrkeHus 3TOH 1einu B 3 CEMECTpe OCYIIECTBISIOTCA CIEIYIOIINE 3aJauHu:

1. pacmupenue 3amnaca TepMHHOJIOTHUECKON JEKCUKH (10 150 HOBBIX JIGKCHYECKUX €IMHUIL B
paMKax M3y4aeMbIX TeM);

2. COBEpIIECHCTBOBAaHUE HABBIKOB MPOCMOTPOBOTO M M3yYAIOIIETO YTCHHUS, B T.4U.

po(hecCHOHATLHO OPHEHTHPOBAHHBIX TEKCTOB;

pa3BUTHE HABBIKOB IIOHMMAaHUS PEYX Ha CIIyX (ayAMpOBaHUs);

pa3BUTHE HABBIKOB TOBOPCHHMSI B PAMKAX M3y9aeMbIX TEM;

pa3BUTHE HABBIKOB MUChMa (HAMMCAaHUE PE3IOME);

BOCIIUTAHHUE TOJICPAHTHOCTH M YBOKEHUS K TyXOBHBIM IICHHOCTSIM Pa3HBIX CTPaH U HAPOJIOB;

(dbopMHpOBaHHE TOTOBHOCTH K CAMOCTOSTEIILHOW TBOPUECKOM JACATEIBHOCTH ¥ OCO3HAHMSI

IICHHOCTH y4eOHO-IT03HABATEIBHOM I TEILHOCTH.

No os~w

[InanupyemMpIMH pe3ynibTaTaMd OOydYeHHs O JUCHUIUIMHE (MOMYIIO), SIBISIOTCS 3HAHUS,
YMEHUS, HaBBIKH. llepedeHpb IMIaHUPYEMBIX PE3YJIbTATOB OOYYEHHS IO AMCHUUIUIMHE (MOIYIIO),
COOTHECEHHBIX C IUIAHHUPYEMBIMH pE3yJbTaTaMH OCBOCHHS 00pa30BaTeNbHOW MPOTPaMMBL,

npeacTaBieH B Tabmuie 1.

Tabmuna 1 — Komnerenuuu, popMupyembie B pe3yabTaTe U3y4eHHUs JUCIUATUTMHBI (MOIYIIS)

Kon u Pe3ynbTaThl 00YUSHHUS [0 TUCHUIUIMHE
HasBanue Kon u (bopmynupoBka
OIIOIT BO OpMYJIHPOBKa WHIUKaTOpa Kon
coxpal_ueHHc;e ioﬂn}éwl}){unn HOCTI/DKGHE;I pe3ynbTara PopMyHpOBKa pesyJIbTaTa
KOMIIETCHIIUU
21.03.01 VYK-4 : Cnocoben | YK-4.1B: P/l 3HaHue HOPM AHTJIUICKOrO
«HedrerazoBoe | ocyniecTBIsATH Bri6upaer Ha JIUTEPATypPHOTO SI3BIKA,
bi (S (8 JIeJIOBYIO roCyJJapcTBEHHOM He00X0JUMOro ISt
(b-HO) KOMMYHHUKAIMIO B | © ~ UHOCTPAHHOM OCYIIECTBIICHUS
YCTHOI U | sA3bIKaxX MEJINYHOCTHOTO u
MUCHbMEHHOH KOMMYHHKATHBHO JIeTIOBOT OO0 LICHHUS
dopmax Ha | IPUEMIIEMBIA P2 3HaHue JIEMOHCTPHPYET 3HaHHe
TOCYyJapCTBEHHOM | CTWJIb  JI€JIOBOTO BUJOBCOBPEMEHHBIX
SI3BIKE oO1eHus, KOMMYHHKAaTHBHbBIX
Poccutickoit BepOanbHbIE 51 TEXHOJIOTHH
Ddeneparuu U | HeBepOaIbHBIE PI3 Ymenune alanTUPOBaTh pedb, CTHIIb
MHOCTpaHHOM(BIX) | CpeacTBa OOIIEHMSI U S3BIK KECTOB K
s3bIKe(ax) B3aMMOJACHCTBUSA C CUTYyalusIM
apTHEPOM B3aUMOJEHCTBUS
PS5 YMenne NIPUMEHAET  IIpaBWJIa W
MIPUEMBI YCHELHOTO
peueBoOro B3auMOAEHCTBUS
Ha HWHOCTPAaHHOM SI3BIKE
yepes MOJIEIMPOBaHUE
BHI0B PO ECCHOHAIBHON
JIeSATEIILHOCTH
PLi6 Hasrik BJIAJICCT (hoHeTHKOH,
JICKCUKOM ¥ TpaMMaTHKOU
AHTTIMHUCKOTO  fA3bIKa B
00BéMe, HEOOXOIUMOM IS
TOTO, 9TOOBI
MIPEJOCTABIIATD
“H(POPMALUIO JHYHOTO H
JIeJIOBOTO XapakTepa,
aJIeKBaTHO pearupoBaTh Ha
nHpopmanmio,
OCTYNAIOLLYIO oT
rnapTHepa 1o
KOMMYHHUKAIUH.




YK-4.2B Bener| P/I 3HaHue HOpM aHrauiickoro
JIeJI0BYIO JIUTEPaTypHOTO SI3bIKA,
MEepPEenucKy, HE00X0JUMOr0 TSt
YUYUTBIBAsI OCYIIECTBIICHUS
0COOEHHOCTH MEXJIMYHOCTHOTO M JEJIOBOTO
CTHJIMCTHKHU 00ILIeHHS
opunmanpueix u| P2 3HaHue JIEMOHCTPUPYET 3HAHHME BHUJIOB
HeO(QHUIMATEHBIX COBPEMEHHBIX
IHCEM, KOMMYHHKAaTHBHBIX
COLIMOKYJIbTYPHBIE TEXHOJIOTHH
pasnnyus B| P4 Ymenune COCTaBJISITh HAa  AHIJIMHCKOM
dopmare SI3BIKE o(unHaILHBIC u
KOPPECTIOHICHIIUT HeopuIMaIbHbIE TEKCTHI B
Ha COOTBETCTBHUH C MPUHATHIMH
rocyJapCTBEHHOM HOpPMAaMH JIeJIOBOH MEpEenHCKH
1 HMHOCTPpAHHOM | PJI5 YMenue IIPUMEHSAET NpaBUIa U IPHEMBI
A3BIKAX YCIEUIHOTO peueBoro
B3aUMOJeCTBUSA Ha
WHOCTPAHHOM SI3bIKE€ 4epe3
MOJICIMPOBaHUE BHJIOB
poQecCuoHaIbHON
JIeATEeIILHOCTH
YK-4.3B : Ymeer P11 3HaHue HOPM AHTJIMHCKOTO
KOMMYHHKaTHBHO JIUTEPATypHOTO SI3BIKA,
u KYJIbTYPHO HE00XO0ANMMOT0 LISt
MIPUEMJIEMO BECTH OCYILIECTBIICHUS
YCTHBIE JICJIOBBIC MEXJIMYHOCTHOTO M JEJIOBOTO
pa3roBOphI Ha 0OIIIeHHSI
roCyJapCTBEHHOM P2 3HaHue JIEMOHCTPHPYET 3HAHUE BHUIIOB
U MHOCTPAHHOM COBPEMEHHBIX
S3BIKAX KOMMYHHKAaTHBHBIX
TEXHOJIOTHH
P13 VYmenue aJanTupoBaTh peus,
CTHIIb OOILLIEHUST U SI3BIK
J)KECTOB K  CHUTYyalsIM
B3aUMOJICHCTBUS
PS5 Ymenne MIPUMEHSET MPABHIIA U MPUEMBI
YCIIELTHOT O peueBoro
B3aUMOJIEHCTBUS Ha
WHOCTPAaHHOM SI3bIKE uepe3
MOJICIIMPOBaHUE BHJIOB
npodeccuoHaIbLHON
JIeATEeNIbHOCTH
P16 Happix BJIaJICET (hoHeTHKOH,
JIGKCUKOM W IpaMMaTHKOM
AHTIIMHCKOrO SI3BIKa B 00BLEME,
HEOOXOIMMOMIJISI TOTO, YTOOBI
MPEJOCTABIATE  MH(POPMALIHIO
JINYHOTO u JIETIOBOTO
Xapakrtepa, aJIeKBaTHO
pearupoBaTh Ha
“H(pOopMaIHIO, MOCTYIAIONLYIO
OT mapTHepa 1o
KOMMYHHUKAIUH.
VK-4.4B: PI1 3HaHue HOpM AHTJTUHACKOTO
JeMoHCTpHUpYyET JINTEPaTypHOTO SI3bIKA,
yMeHue HEO0OXOANMMOTO TUTSt
BBITIOJTHSATH OCYIIECTBIICHUS
MepPeBOI MEXJIMYHOCTHOTO U JIEJIOBOTO
aKaJeMHUUYECKUX 001IeHHs
TEKCTOB c| PI4 Ymenne COCTaBISITh HAa  AHTJIMHCKOM
WHOCTPAaHHOTO  Ha SI3BIKE ounHaIbHbIE u
roCyJapCTBEHHBIN HeopuIMaIbHble TEKCThl B
SI3BIK

COOTBETCTBHH C IPHHATBIMHU
HOpMaMU JI€JI0BOH MEPEenHCKI




PJ16 HaBpix | BnajgeeT (DOHETUKOH, JEKCUKOM
U TPaMMaTHUKON aHTJIMICKOTO
sI3bIKa B 00BEME, HEOOXO0TUMOM
IUISL TOTO, YTOOBI MPEIOCTABIATH
uH(popMaLUI0O  JIMYHOTO U
JIEJIOBOTO XapakTepa, aJleKBaTHO
pearupoBaTh Ha WH(OPMALHIO,
MOCTYTAOMIYIO OT MapTHEPA MO
KOMMYHHKAIIHH.

2 Mecto aucuunjuHbl (MoayJsi) B ctpykrype OITIOIT

Juctummaa «HOCTpaHHBINA S3BIK MOJAYIE 3)» BXOIUT B O0S3aTENBHYIO YacTh y4eOHOTO
IUIaHa B COOTBETCTBUU ¢ DenepalibHbIM TOCYAapCTBEHHBIM OOpa30BaTEIbHBIM CTaHIAPTOM
BbICILIEr0 00pa3oBaHUsl.

W3ydeHre THOCTPAHHOTO S3bIKa MPU3BAHO 00ECHIEUUTD:

HOBBIILIEHUE YPOBHsI yUeOHOH aBTOHOMHHM, CLIOCOOHOCTH K caM00Opa30BaHUIO;
pa3BUTHE KOTHUTUBHBIX U MCCIEA0BATEIbCKUX YMEHU;
pa3BuTHE HHPOPMALMOHHOHN KYIIBTYPHI;
paciMpeHre Kpyro3opa 1 MoBbIIIeHHE O0IeH KyIbTYpbl CTYAECHTOB.
B pesynpTaTe ycnemHoro oCBOeHUs AMCUUILINHBI «IHOCTpaHHBIN SI3bIK MOAYJb 3%» CTYIEHT
JOJIKEH:

3HATB JICKCUKY IMOBCCAHCBHOI'O O6HICHI/I$I;
3HATb I'PaMMAaTUYCCKUC CTPYKTYPhI U IIpaBUjia, H€O6XOIII/IMI>IC IJId OBJIAACHUS YCTHBIMU U
NUCHbMEHHBIMU (pOpMaMHU OOIICHUS: CHCTEMY BPEMEH IJ1arojia, THITBI IIPOCTOTO U CIIOKHOTO
HpeUIOKEHHs], 3HaMeHaTebHbIE U CITy>K€OHbIE YacTH peyH;

® yMETh JIeNaTh YCTHbIE COOOLIECHUS 110 TEMaM TOBCETHEBHOIO OOIIEHHUS U 110 COACPKAHUIO
MMPOYHUTAHHOI'O TCKCTA,
YMETh BOCIIPMHHUMATh Ha CIIyX COOOIIEHUS MOBCEIHEBHO-OBITOBOTO XapaKTepa
YMETDH BBIACIIATE TEMY U I'TITABHYIO MBICJIb TCKCTA IIPU O3HAKOMUTCIIBHOM YTCHUH oe3
cioBaps;

® yMETh JIOTMYHO M TpaMMaTHYECKH TMPAaBUJIBHO CTPOUTH BBICKA3bIBAHWE B Ipejaeax
M3YYEHHBIX TEM MOBCEIHEBHOTO OOIICHHS, 0OMEHUBATHCS UH(POPMALIMEH, JEMOHCTPUPOBATh
peudeBoe NOBEJCHUE, a/IEKBATHOE CUTYAllUN OOIIEHUS;
BJIaACTh HaBbIKaMU CaMOCTOSATEIILHOM pa6OTI>I;
BJIaACTh Ky.]'IBTypOI\/'I MBIIIJICHUS, CHOCOOHOCTBIO K O6HI€HI/IIO, AHAJIN3Yy, BOCIIPUATHIO
MH(pOpMalli Ha HTHOCTPAHHOM SI3bIKE;

® yMeTh IPaMOTHO U 3(PPEKTHUBHO MOJIB30BAThCS UCTOUHUKAMU UH(OpMAINH (CTIPAaBOYHOM
auTepaTypoi, pecypcamu HTepHer).

3. O0beM TUCHUNJIHHBI (MOIYJIs)

O6veM JuCHMIIMHBL (MOJYyJs) B 3a4YeTHBIX €IMHUIAX C YyKa3aHHEM KOJIMYeCTBa
aKaJeMHYECKHX YacoB, BBIJCJIEHHBIX HAa KOHTaKTHYI palboTy ¢ oOywaroummucs (Mo BHAaM
y4eOHBIX 3aHATHIT) M Ha CAMOCTOSITEIILHYIO padOTy, IPUBECH B TabiwuIe 2.

Tabmuma 2 — O0mas Tpya0eMKOCTh TUCIIATLTHHBI

J}i};ﬁ:e O06BbeM KOHTAKTHOH paboThI (dac)
@ Cg\ggp AynutopHas BueayautopHas o
HasBanue opMa YacTs ( ) opma
OIIOII BO obyue v | WmRype CpC arTecta
HHA (B0, (3.E.) Bcero uu
0390)




JIeK. | mpak. | 1a0. A KCP

21.03.01
Hedrerasosoe (6l0]e] b1.b 3 3 37 0 0 36 1 0 71 €]
JIeNo

4 CTpyKTypa U coepKaHue TUCHMIINHBI (MOLYJIs1)

4.1 Crpykrypa aucuunauasl (Moayas) aias OPO

TemaTuyeckuii TU1aH, OTpaKaIOUIUN COAEpKaHUE AUCIUIUIMHBI (IEPEUYCHb Pa3/IeiOB U TEM),
CTPYKTYpPUPOBAHHOE MO BUJAM Yy4YEOHBIX 3aHSATUH C yKa3aHHEM HX OOBEMOB B COOTBETCTBHH C
y4eOHBIM IIJTaHOM, TIpUBeZeH B Tabnuue 3.1

Tabmuma 3.1 — Pa3gensl nucuumumHbl (MOAYJIs), BUABI Y4EOHOW NEATEILHOCTH U (HOPMBI
TeKymero Koutposis s ODO

Kon Kon-Bo wacos, oTBeiIeHHOE Ha Dopma
Ne Hassanne Tewr p?g;::;;i Jlex [pakr JIab CPC TEKyIIEero KOHTPOJIs
PII,  PI2 TpeHaXep, KOJUIOKBUAYM,
1 | Working Environment. P13, P4, 0 0 14 23 PasHOYPOBHCBbIC
P15, PII6 3a7aHus, KOHTPOJIbHAS
’ pabota
PII,  PI2 TpeHaxep, KOJUIOKBUYM,
2 | How to Get a Job. PJ3, PJI4, 0 0 12 23 | PASHOYPOBHEBHIC
P15, PII6 3aaHus, KOHTPOJIbHAS
’ pabota
PJI1, P2, TpPEHAXEP, KOJUIOKBHYM,
3 | Negotiations P13, P14, 0 0 6 15 Pa3HOYPOBHEBbIC
P15, P16 3aaHUS
4 What Makes an gﬁé’ II:Z[HA% 0 0 4 10 KOJUIOKBHYM, TBOPYECKOE
EffectivePresentation? Pl 5’ Pl 6’ 3aj1aHue (IPe3eHTALHN)
HTtoro no tadaume 0 0 36 71

4.2 Conep:kaHue pa3/iesioB M TeM AUCHUIIHHBI (Moayas) st OO

Tema 1 Working Environment.

Conepxanne Tembl: Jobs, Professions & Workplaces. Organizational structure. Job
responsibilities.

@opMbl M METOJbl MPOBEAEHUS 3aHATHH IO TeMme, MpHUMEHseMble O00pa3oBaTeIbHbIC
TEXHOJIOTUM: TPUMEHSIOTCS TEXHOJIOTUM CMEIIAaHHOTo OOYy4YeHMs «IEepeBEpHYTHIM Kiaccy,
TEXHOJIOTHH TPOOJIEMHOTr0 OOYYEHHS, UTPOBBIE TEXHOJIOTHH (POJIEBBIE UTPhI), MHPOPMAIIMOHHO-
KOMMYHUKAIIIOHHBIE TEXHOJOTUU (IPE3€HTALlMM, WHTEPAaKTUBHBIC YIPAaXXHEHHs, TECThI), Ha
3aHATUAX MpeoOsIaaloT 3aJlaHusl, BBINOJHSAEMbIE B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpymmnax, T. IL.).

Buael camocTosITeNnsHOM MOATOTOBKU CTYAEHTOB MO TEME: B paMKax pealu3alus MOJAETH
«TEePEBEPHYTHIN KIJIACC» CTYAEHTHI pabOTaIOT C 3JIEKTPOHHBIMU 00pa30BaTEIbHBIMU PECYPCAMHU
(u3yyaroT y4eOHbIe BUJIEO U MHBIE MaT€pPHAJIbI, BBIIOJIHSIOT MpEIBApUTEIbHbIEC 3aJaHus) IS
MOJFOTOBKU K ayIUTOPHOMY 3aHATHIO, B X0JIe KOTOPOT'O CTYJAEHTHI pa0OTAIOT MPEUMYIIECTBEHHOTO
B IpyIIax HaJl pelIeHrneM 3a/1au ¢ UCII0Ib30BaHUEM IPOpabOTaHHOTO JOMa MaTepuaa.

Tema 2 How to Get a Job.

Conepxanue Tembl: Hard and Soft Skills. Resume (CV) Writing. Job Interviews.

@opMBI U METOABI TPOBEICHHS 3aHATUH MO TeMe, MpHUMEHseMble 00pa3oBaTelbHbIC
TEXHOJIOTUH: TPUMEHSIOTCSI TEXHOJOTMH CMEIIaHHOTO OOyYeHHUs «IEepEeBEpHYTHIN KIIAccy,
TEXHOJIOTUH TPOOIEMHOr0 OOYyUeHHsI, UTPOBBIC TEXHOJOTHH (POJIEBBIE WUIPHI), HHPOPMALIMOHHO-
KOMMYHHKAIIHOHHBIE TEXHOJOTMH (TIPEe3CHTAIM, HWHTEPAKTHBHBIC YIPAXKHEHUS, TECThI), Ha
3aHATUSAX TPEo0Iaar0T 3a/laHusl, BBHIMOJHSAEMbIE B rpymmax (padora B mapax, paboTa B MalbIX



rpyImmax, T. IL.).

Bunbl caMocTOSTENbHON MOATOTOBKH CTYAEHTOB MO TEME: B paMKaX peaiau3aius MOACIH
«TIEPEBEPHYTHIN KJIACC» CTYACHTHI paObOTAIOT € AJIEKTPOHHBIMHU 00pa30BaTEIbHBIMH PECYPCaMU
(M3y4aroT y4eOHBbIC BHJICO U MHBIC MAaTEPHUAJIbl, BBIMOIHSIOT MPEABAPUTEIbHBIC 3aIaHsI) IS
MOJTOTOBKU K ayIMTOPHOMY 3aHATHIO, B XOJI€ KOTOPOTO CTYJACHTHI padOTaI0T MPEUMYIIECTBEHHOTO
B IpYIIAax HaJl PEIICHUEM 3a/1a4 C CIIOIb30BaHUEM IPOPaOOTAaHHOTO JOMa MaTepuaa.

Tema 3 Negotiations.

Conepsxanue Tembl: Types of Negotiations. Successful Business Negotiations in English.

@opMbl M METOJBl TPOBEACHUS 3aHATHI IO TeMe, MpHUMEHsAEMble 00pa3oBaTEIbHBIC
TCXHOJIOTHHU: HNPUMCHAKOTCA TCXHOJOIHMHU CMCHIAHHOTO 06yqu1/151 «HepeBepHyTHﬁ KJIaccy»,
TEXHOJIOTUH TPOOJIEMHOr0 OO0y4YEHHS, UTPOBBIE TEXHOJOTHH (POJIEBBIC WUTPbHI), HHPOPMAIIMOHHO-
KOMMYHHKAIUMOHHBIC TCXHOJIOI'MHU (HpCBCHTaHI/II/I, HHTCPAKTUBHBIC YIIPAXKHCHMU, TeCTBI), Ha
3aHATUSAX TPeo0IaaroT 3a/JaHus, BHIOJIHIEMbIe B rpymnmnax (pabora B mapax, paboTra B MalbIX
rpynnax, T. IL.).

BI/IIH)I CaMOCTOSITCIILHOU IIOATOTOBKM CTYACHTOB IIO TCMC: B paMKax peaau3anuss MOACIIU
«HepeBepHYTHﬁ KJIaCC» CTYACHTBI pa60Ta}0T C DJICKTPOHHBIMHA 06p8.30BaTeJ'ILHLIMI/I pecypcamu
(I/I3y‘laI-OT y‘Ie6HBIe BHACO U MHBIC MATCPHaAJIbl, BBIITIOJHAKOT IPCABAPUTCIILHLIC BaﬂaHH}I) JJIs1
MMOATOTOBKH K ayAUTOPHOMY 3aHATUIO, B XO€ KOTOPOI'O CTYACHTBI pa60Ta10T MNpEUMyHLICCTBEHHOT' O
B I'pyImax HaJ peIeHHUEM 3a/jaqd ¢ UCIIOJIb30BAHUCM HpOpa60TaHHOFO J0Ma MaTepuaa.

Tema 4 What Makes an Effective Presentation?.

Conepsxanue Tembl: How to make and deliver a strong presentation. Successful techniques.
How to deal with nerves. Presenting in practice.

@opMBl MU METOJBI MPOBEACHMS 3aHATUH IO TeMe, NpPUMEHsEMble O00pa30BaTEIbHBIC
TEXHOJIOTHH: Ha IEPBOM 3aHATUU IperoaaBaresb pacckassiaer 0 MOOK.

BI/II[BI CaMOCTOSITEIILHOU MNOATOTOBKHU CTYACHTOB IO TEMEC. CTYACHTBI CaMOCTOATCIIBHO
BBITIOJHAIOT 3aJaHWs Ha PAa3sBUTHC HABBIKOB BLICTYIIJIICHHA C HpGSGHTaHHeﬁ, PasSMCIICHHBIC I10
ajzipecy https://www.futurelearn.com/courses/what-makes-an-effective-presentation. ITo
3aBCPUICHUIO OHJIAMH Kypca, CTYACHTBI CaMOCTOSATCIBHO TOTOBAT MHUHHU-TIPC3CHTALOWUIO [JId
MOCJICAYIOHUICTO BBICTYIVICHUA HA 3aHATHUU.

5 MeTonnueckne yKazanus 1Jisi 00y4alommxcsl Mo U3yYeHUI0 U peaTu3aluu JTUCHUTITUHBI
(Mmonmy.Jist)

51 MeTounquKne PECKOMEHAAUH Oﬁy‘laIOIIII/IMCﬂ mo M3y4Y€HUI0 OUCHUIVIMHBI H 110
00ecrevYeHN 0 CaMOCTOSITeIbHOM PadoThI

[lpn peanuzanuy JUCHMILIMHBL (MOAYJIS) HPUMEHSIETCS 3JIEKTPOHHBIA yueOHBIH Kypc,
pa3MeNIEHHBIN B CHCTEME 3JIEKTpOHHOT0 00yueHust Moodle, a takxe kypec MOOK "What Makes an
Effective Presentation?".

N3yueHne mepBbIX TpexX TeM HEOOXOAMMO HayaTh C O3HAKOMJIEHHS U OCBOEHHS
Jekcuyeckoro marepuana. CHavana HeoOXOIMMO NOBTOPHUTH CJIOBA, BBEIEHHBIE Ha 3aHATUU
npenoaaBareneM. Jlanee cTyAeHTyY npeyiaraeTcs paborarh ¢ nporpammoii-tpeHaxépom VCB Tutor
JUIsL 3allOMUHAHHUS CJIOB U BBIPQKEHHMHM CHayajga B pPEXHUME CaMOCTOSTENbHOM paboTel B
HAIIPaBJICHUU C PYCCKOIO A3bIK Ha aHITIMICKHM, a 3aTEM C aHIJIMICKOro Ha pycCcKui. JlanpHeniee
OBJIa/ICHUE JIEKCUKOW MPOUCXOAUT B Mpoliecce paboThl ¢ TEKCTaMH Ui YTCHHS, MaTepUaiaMu JUIs
ayIupoBaHUsA, B JUCKYCCHSIX IO BomIpocaMm Hu3ydaeMmbix TeM. CTyAeHT uMeeT BO3MOKHOCTh
03HAKOMUTHCS C MPE3EHTALMSIMU 110 TEMaM MPAKTUYECKUX 3aHSITUN, BBIMOJIHUTD 3a/1aHUs TECTOBOTO
XapakTepa, MPOCMOTPETh PE3yIbTaThl CBOEH PabOTHI.

B xone m3yueHus: Kaxxaou TEMbl CTYJEHTBI 3HAKOMSTCS C HOBBIM MaTe€pHalioM, pa3BUBAIOT
YMEHUS U COBEPLICHCTBYIOT HABBIKH YIOTPEOICHHUS JIGKCHYECKOTO U TPAMMaTHYECKOro MaTepHara,
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pa3sBUBAIOT HABBIKM ayAHpOBaHUS, paboTas ¢ ayAuo M BUJEO MaTepHajaMH, U BBIIOJIHSIIOT
TBOPYECKHE 331aHUS TI0 Pa3BUTHIO HABBIKOB TOBOPEHUS U MMUChMA.

B kauectBe caMOCTOSITENbHOH pabOThl MPEANONAraeTcss BBHINOJHEHHE —3a/aHH,
pa3MeIIeHHBIX B 3JIEKTpOHHOM Kypce Moodle, moarotoBka KOPOTKHX COOOIICHHUH, TTOMCK
uHpopmanuu B cetd VHTepHeT, rpynmoBas paboTa HaJA CUTYallMOHHBIMU IPOEKTAMH,
IIPE3EHTALUCH.

s w3yuenuss yerBeproii Tembl "What Makes an Effective Presentation?"” crymenTsl
JIOJDKHBI TIPONTH TIPOIENypy peructpanuu Ha caite https://www.futurelearn.com/courses/what-
makes-an-effective-presentation u BeimosHUTH 3amanus, pa3menicHabie B qanaoM MOOK. Tlocne
npoxoxaeans MOOK cTyaeHThl TOTOBAT HEOOJBLIYI0 MPE3CHTAIMIO 110 BHIOPAHHONW UMM TEME,
UCIOJNB3YS M3ydeHHbIe MpHu npoxoxaeHud MOOK marepuansl, sl OCIEIYIOMIETO BBICTYIIICHUS
Ha 3aHSATUH.

C 1enblo KOHTPOJIS YCBOCHHS MaTepualia B XO0J€ U3Yy4YeHHUs IUCHUIUIMHBI "MHOCTpaHHBIM
A3BIK MOZYJIb 3" CTYJEHTBHI BBIIOJIHAIOT 2 KOHTPOJbHBIE pa0dOThI, B KOTOPbIE BXOJAT 3aJaHUS 110
YTEHUIO TEKCTa C M3BJICUEHHWEM NOJHOM HHpopMmanuu B (QopMe HUCbMEHHOro mnepeBoaa. Ilo
3aBEpIICHUH YETBEPTON TE€MbI CTYIEHTHI BBICTYMAIOT ¢ mpe3eHTanuii. Kypc "MHOCTpaHHBIN sA3BIK
Monynp 3" 3aBepuiaeTcsi 3K3aMEHOM (MTOTOBOM KOHTPOJbHOW paboToi), B XOAE€ KOTOPOTO
OLICHUBAETCS YPOBEHb CPOPMUPOBAHHOCTH KOMIIETCHIIHH.

B cnywae 3arpynHeHMil Npu NPOXOKICHUM JaHHOW JAWCUUIUIMHBI, CTYIAEHTBl MOTYT
3aJaBaTh BOMPOCHI MPETOIaBATEII0 WIN APYT APYTy, NOJIb3yAch (OPYMOM OCHOBHOTO 3JI. Kypca B
O0C, a Takke oOCYXIaThb BO3HHMKAIOLUIME BOIPOCHI C MpENoJaBareleM B  paMKax
KOHCYJIbTallUOHHBIX YacOB.

ba3oBbiM y4eOHbIM mocoOueM aucUUIUIMHBI «MHOCTpaHHBIA S3BIK MOIYJb 3» SIBISIETCA
ManbkoBckast 3.B. AHMMICKUI S3bIK B CUTYalUSIX OBCEJHEBHOIO JEI0BOro oOUIeHUs : YuyeOHoe
nocobue [ DnexTpouusiii pecypc] : UHOPA-M , 2019 - 223
[Ipu BbIIOAHEHHE a0OPAaTOPHBIX pabOT CTYAEHTHI MOIYT MCIONb30BaTh '"Meroanueckue
PEKOMEHIALINHY K BBIIIOJHEHHIO JIaOOPATOPHBIX pabOT MO HHOCTPAHHBIM SI3bIKaM".

5.2 Oco0eHHOCTH OpraHuW3anuu OOy4YeHHsl [JIsl JHI ¢ OrpaHHYeHHBIMH BO3MOKHOCTAMH
310POBbSI 1 HHBAJINIOB

[Tpu HEOO6X0IMMOCTH 00YUAIOIIMMCS U3 YHCIIA JIUL C OTPAaHUYEHHBIMH BO3MOKHOCTSIMH 3/10pPOBbS U
MHBAJINIOB (110 3asBJICHHUIO 00YyUaroIerocs) npeocTapisercs yueOHast nHpopMalus B TOCTYIHBIX
dopMax ¢ yueToM UX UHJIMBUIYaTbHBIX ICUXO(PU3NUECKUX OCOOEHHOCTEH:

- JJIs JIUL] C HapYIICHUsIMHU 3pEHUs: B IeYaTHOM (opMe yBeIMYeHHbIM MIpUupTOM; B popme
AIIEKTPOHHOIO JTIOKYMEHTA; MHIUBUAYaJIbHbIE KOHCYJIbTaI[I1 C MIPUBJICYEHUEM
TU(dI0CYpIOTIEPEBOIUNKA; MHANBUAYAIbHbIE 3aaHHsI, KOHCYJIbTAIlUN U JIp.

- 17151 JIMI C HApYUICHUSMU CyXa: B IedaTHoU gopme; B (hopMe 3IIEKTPOHHOTO TOKYMEHTA;
WHAVBHUYaJIbHbIE KOHCYJIBTALIMU C MIPUBJIEUEHUEM CYpAONIEPEBOIUNKA; NHANBUAYAJIbHbIE 3aJaHMs,
KOHCYJIbTAIlUH U JP.

- U1 JIAL C HAapyIIEHUsIMHU OMOPHO-ABUraTeIbHOIO anmnapaTa: B neyaTHoi ¢opme; B popme
AJIEKTPOHHOI'O JJOKYMEHTA; MHANBHUIyaJIbHBIE 3a/IaHNUs, KOHCYJIBTALUU U JP.

6 @oHJ OLEHOYHBIX CPEIACTB [1JIsl MPOBeIeHUs] TEKYIIero KOHTPOJSI M MPOMEXYTOYHOI
arrecTauMu 00y4aroMXcs M0 AMCHHUILINHE (MOIYJII0)

B coorBerctBun ¢ TtpedoBanusimu PI'OC BO nns arrectanuu  oOydarommxcs Ha
COOTBETCTBUE MX NEPCOHAIBHBIX JOCTHKEHMH IJIaHUPYEMbIM pe3yjbTaTaM OOYYeHHs 10
JUCIUIUINHE (MOAYIIO) cO3/aHbl (DOHABI OLIEHOYHBIX CPEACTB. THUIIOBBIE KOHTPOJIbHBIE 3aJaHMS,
METOANYECKUE MATEPUAIIbI, OIIPEACISIOIINE IPOLEAYPBl OLICHUBAHUS 3HAHUM, YMEHUM U HABBIKOB,
a TaKKe KPUTEPUH U IOKazaTesd, HeOOXOAMMBbIE AJs OICHKH 3HAaHUM, yMEHUI, HaBBIKOB H
XapakTepu3yrolue 3Tanbl GOpMUPOBaHMS KOMIIETEHLUH B MPOLIECCE OCBOECHUSI 00pa30BaTeIbHON
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porpaMMel, ipeacTaBieHsl B [Ipunoxenun 1.

7 Y4yeOHO-MeTOAMYECKOEe U HH(OPMALIMOHHOE o0ecriedeHne TN CHUIIMHBI (MO1YJIs1)

7.1  Ocnosenaa rumepamypa

1. Taneesa, T. U., Aarnuiickuii s3biK. JlemoBoe obmenue : yueOnuk / T. U. 'aneea. —
MockBa : Pycaiine, 2022. — 243 c¢. — ISBN 978-5-466-02109-7. — URL:
https://book.ru/book/947238 (nata obpamienus: 15.05.2024). — TekcT : 37€KTPOHHBIIA.

2. 3onorapena, C. A. JlenoBoii HMHOCTPAHHBIN S3bIK (AHTITUHCKHIA): TPAKTUKYM : ydeOHOe
nocobue / C. A. 3onorapesa, O. B. Prumea. — Kemeposo : Kem['K, 2020. — 142 ¢. — ISBN
978-5-8154-0544-8. — Texkcr : anmekTpoHHBIN // JlaHb : 35IeKTpOHHO-OMOIMOTEUHAs cCUCTEMa. —
URL: https://e.lanbook.com/book/174750 (nara ob6pamenus: 17.05.2024). — Pexum goctyma: ais
aBTOPU3. II0JI30BATEIICH.

3. Xapuenko, M. I'., AHrnuiickuii s3bIK. Y4UeOHOE MOcoOMe 1o (GOPMHUPOBAHUIO
NPaKTUYECKUX HAaBBIKOB BEJCHHUS JICIIOBOU Mepenucky : yaeoHoe mocodue / M. I'. Xapuenko, E. b.
ManaxoBa. — MockBa : KuoPyc, 2021. — 140 c. — ISBN 978-5-406-07919-5. — URL:
https://book.ru/book/938431 (narta obpamienns: 15.05.2024). — TeKcT : 37€KTPOHHBIIA.

7.2  Jlonoanumenvhas tumepamypa

1. Krantz, Caroline. Navigate B1 Pre-intermediate. Coursebook / C. Krantz, J. Norton -
UK : Oxford University Press , 2015 - 167 p.

2. Jmutpuena, C.}O0. ENGLISH GRAMMAR (I'pammatuka anrnuiickoro si3eika) / C.1O.
HmutpueBa .— Ilensza : [II'AY, 2019 .— 119 c¢. — URL: https://lib.rucont.ru/efd/676503 (aara
obpamienus: 14.05.2024)

7.3 Pecypcol ungpopmayuonno-menekommynukayuonnoi cemu '""Hnmepnem',
6KI0Yan npogheccuonanvHvle 06azpl OAHHLIX U UHPOPMAUUOHHO-CRPABOUHDBIE
cucmemul (npu HeoOXO0UMOCMU):

1. HanmonaneHslii kopnyc pycckoro si3bika. [lapamiensHelil kopryc (aHITIMHCKUIN)
https://ruscorpora.ru/new/search-para-en.htmi
2 Nudopmannonno-cnpaBoynast  cucreMa  «Koncynprant [lmoc»  —

http://www.consultant.ru/

3. Owmnaiin cnoBaps MynsTHTpan https://www.multitran.com/

4. DnexktpoHHO-OuONHOTEUHas cuctema "BOOK.ru"

5. DOnexTpoHHO-OMOMOTeuHas cucrema "JIAHB"

6. DnexrpoHHO-OMOIMOTEeUHas cuctema "PYKOHT"

7. Open Academic Journals Index (OAJI). TIpodeccronanbhas 6a3za maHHBIX - Pexum
noctyna: http://oaji.net/

8. [Tpesunentckass Oubnuoreka um. b.H.Enpnmua (6a3a [OaHHBIX pa3IHMYHBIX
npodeccuoHanbHbIX 00acTeit) - Pexxum noctyna: https://www.prlib.ru/

8 MarepuajJbHO-TEXHHYECKOe o0eclevyeHne TUCHUIUIAHBI (MOAYJs)) M TepevYeHb
HH(OPMALMOHHBIX TEXHOJIOTHH, HCIOJb3yeMbIX NPH OCYIIECTBJICHHH 00pa3oBATEILHOIO
npouecca no THCHUILVINHE (MOYJII0), BKJIYAas NMepedyeHb MPOrPpaMMHOro odecnedeHust

OcHOBHOE 000pYIOBaHUE:
- Kommytarop SuperStack 3 (16*10/100 19")
- MonuTop Samsung 152T 15"
- MonuTop obnaunsiii 23" LG23CAV42K/meib Geniu
MynbpTuMeaniineiii  KomruiekT Ne2 B coctaBe:mpoektop Casio  XJ-M146,5kpan
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180*180, kpemnneHne MOTOI0YHOE

- O6naunsiit MonuTop 23" LG CAV42K

- TI/K DNS Office T300, mseis Genius NetScroll 100, kmaBuatypa Genius KB-06X,
monutop AOC919 19"

- ITpoextop Casio XJ-V1

- Yeunurenb-pacupenenurens Kramer VP-200N 1:2

- Veunurens-pacnpenenurens VGA/XGA Kramer VP-200

- Yer-Bo 6ecn.muranust UPS-3000

IIporpamMmHOE obeclneyeHue:

- ABBYY Lingvo 12 English
- Microsoft Office 2010 Standart
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1 [lepeyeHn popMupyeMbIX KOMIETEHIUI

Hazsanune OIIOII BO, Kon u popmymnupoBka Kox u ¢popMynrpoBka WHAWKATOPA JOCTHKCHUS
COKpAIIEHHOE KOMITCTCHIIIH KOMITETCHIIH

21.03.01 «Hedrerazosoe | YK-4 : Cnocoben ocymectBiare | YK-4.1B : BeiOupaeT Ha rocy1apCTBEHHOM U WHO

neno» (b-HJT) JCTIOBYI0O ~ KOMMYHHMKAIIMIO B | CTPaHHOM S3bIKaX KOMMYHHUKATHBHO MpPUEMIIEMbI i
YCTHOW W NMCBMEHHO# ()opMax Ha | CTHJIb JEJIOBOrO  OOIIEHUs, BepOalbHBIE W
rOCY/IapCTBEHHOM S3bIKE | HeBepOaJbHBIE  CpeNcTBAa  B3aMMOIEHCTBUS ¢
Poccwuiickoit Deneparn U | MapTHEPOM

HHOCTPAHHOM(BIX) A3bIKE(2X) VK-4.2B : Bejer JeNOBYI0 IHepeNucKy, Y4HThIBas

OCOOGHHOCTH  CTWJIMCTUKM  O(QUIMAIBHBIX U
HEeOo(pHIINATbHBIX TIHCEM, COLIMOKYJIbTYpHbIE
pasnmums B (dopMare KOPPECHOHIACHIMH Ha
roCyJapCTBEHHOM U HHOCTPAHHOM fA3BbIKaxX

VK-4.3B : YMeeT KOMMYHUKAaTHBHO U KYJIBTYpPHO
MPUEMIIEMO BECTH YCTHBIE JIEJIOBBIE PAa3rOBOPHI Ha
TOCY/IapCTBEHHOM H MHOCTPAHHOM SI3BIKaX

VK-4.48 : JleMOHCTpUpYET yMEHHE BEITIOIHITH
MEPEeBOJI aKaJIEMHYECKHX TEKCTOB C WHOCTPAHHOTO
Ha TOCY/apCTBEHHBIN S3BIK

Komnerennus cunrtaercst copMUpOBaHHON Ha JAHHOM JTall€ B CIIydae, €ClId IOJy4YeHHbIE
pe3yabTaThl 00y4EHUS 10 TUCIUIIMHE OLIEHEHBI OJ0KHUTEIBHO (IMaa30H KPUTEPUEBOICHUBAHUS
pe3yiabTaTOB OOYYEHHUS «3aUTEHO», «YJOBIETBOPHUTEIBHO», «XOPOLIO», «OTIMYHOY»). B ciyuae
OTCYTCTBUSL ~ TOJOXMTEIbHON  OLEHKM  KOMIIETEHIMs Ha  JAaHHOM  JTale  CYMTaeTcs
Hec(OPMHUPOBAHHOM.

2 Ioka3aTe/ iy OllEeHMBAHMS MJIAHMPYEMBIX Pe3yJbTATOB 00y4eHusl

Komnerenuus YK-4 «CnocoGeH OCyIIeCTBIATh [€I0BYI0O KOMMYHHUKALMIO B YCTHOH H
NUCbMEHHOW (opMax Ha ToCyJapcTBEHHOM s3blke Poccuiickoit denepannu 1 MHOCTpaHHOM(BIX)
A3BIKE(ax)»

Tabmuua 2.1 — Kpurepun olleHKH MHIUKATOPOB JOCTHXKEHHSI KOMIIETEHIUH

Kon u ¢popmynuponka
Pe3ynmbTaTl 00y4eHHs MO AUCIUILINHE Kpurepun ouennBanus pe3ynbTatoB
MHJUKATOPa JOCTIKCHUS
K Tun pes3-ta 00yaeHmA
OMIICTCHINH Kon pe3-Ta p Pesynprar

VYK-4.1B : BeiOupaer Ha [IpaBunbHOCTB BOCIIPOM3BEICHUS
rocynapCTBEHHOM u JIEKCUYECKOI0 MaTepualla B yCTHOH U
HMHOCTPAHHOM SI3BIKAX MUCBMEHHOH  (opMax, TPaMOTHOCTb
KOMMYHHUKATHBHO HOPM AQHIVIMMCKOTO | HCIIOJb30BAHUS aKTHBHOH JIGKCHKH B
IIpUEeMIIEMBIi CTUIIb JUTEPaTypHOTO SI3bIKA, | YCTHBIX W IHCBMEHHBIX OTBETaX;
J€JI0BOrO oO1eHus, HEOO0XOAUMOTO UIs | TPaMOTHOCTb UCIIOJIb30BaHUS
BepOasbHbIE u Pl 3Hanme OCYIIECTBIICHUS U3y4EHHBIX rpaMMaTHYECKHX
HeBepOallbHbIE CPENCTBA MEXIMYHOCTHOTO U | KOHCTPYKLUMH B YCTHBIX u
B3aUMOJECHCTBUSL c JEJI0BOr0 OOLICHUS IIMCbMEHHBIX OTBETAX;

MapTHEPOM




JEMOHCTPUPYET 3HAHUE

[IpaBunbHOCT  OTBETOB  Ha

BUJIOB  COBPEMEHHBIX BOTpOCHI, OTCYTCTBIE
P12 3HaHue KOMMYHHKAaTUBHO-3HaYUMBIX
KOMMYHUKAaTUBHBIX
TeXHOTOMMiL omHMOOK B MpoIECCE OOIIEHHs
ITonHOTa M TOYHOCTH IEpPEBOIA
TEKCTOB npodeccuoHanbHOM
HAIIPaBJIEHHOCTH C aHIIMHCKOro
s 3bIKa HAa PYCCKUH S3BIK;
CHOCOOHOCTh MHTEPIIPETUPOBATH
ananTupoBarb  peYb, | ayauo W/HIK BUICO COOOLICHUS
CTHJIb OOIIEHUS U A3BIK U aJACKBAaTHO pearupoBaTh Ha
JKECTOB K CHUTYallUsIM | YCIIBIIIAHHOE, IIOJIHOTA,
P13 VMmeHue B3aUMOJICHCTBHSI JIOTHYHOCTH U CBSI3HOCTh YCTHLIUX
U IUCbMEHHBIX BBICKAa3bIBaHU,
IPaMOTHOCTb BbIOOpPA U3Y4EHHBIX
JIEKCUKH U TPAMMAaTHKH;
ITpaBUIBbHOCTS  UCIIOIB30BAHUS
HMPUMCHACT NPaBUIA U | jieKCHYECKUX U TPAMMATHYECKHX
NpUEMBI  YCHEITHOTO | cpeiicTB MHOCTPAHHOTO — SI3bIKA
PeHcBOTOo IIPY PETIPOAYKINH U IOCTPOSHUN
B3aMMOJICHCTBHS Ha | TeKCTOB C IETBIO COXpPaHEHHS
PII5 Vyerne | HOCTPAHHOM - SISBIKC | papHO3HAYHOCTH — COAEpPIKAHHA
4epes MOJCNHMPOBAHUE | opuruHaza
BHIIOB
npodeccuoHaIbHO#
JeSTENFHOCTH
BUajzeeT  (DOHETHKOH, | JIOTMYHOCTH M CBS3HOCTb PEYH,
JIEKCHKO § | IPaBUIBHOCTh IPOU3HOIICHHUS,
TPaMMATHKOH IrpPaMOTHOCTh BbIOOpa
AHIVIMACKOTO sI3pIKa B | HM3YYCHHBIX JICKCHKH u
00BEME, HEOOXOAUMOM | TPaMMaTHKH npu
I TOro,  9TOOBI | OCYIIECTBIEHHMHM KOMMYHMKALUH
MIpeOCTaBIISATh B YCTHOHU nu IIMCBMCHHOU
uHdopMaimio muuHoro | POpMax B pamMKax H3YYEHHBIX
PJI6 Hagbik " JIEJI0BOTO Xapakrepa, | TEM.
aJIeKBaTHO
pearupoBaThb Ha
UH(}OPMAIHIO,
HOCTYMAIOILYIO0 oT
mapTHepa [0 KOM
MYHUKaIIH.
VK-4.28 : Beger aenoByro [IpaBunbHOCTH BOCIIPOU3BENECHUS
nepe  IHCKY, YUUTBIBAS JIEKCUYECKOT0  MaTepuaiga B
0COOEHHOCTH CTUIIMCTUKH YCTHOM M NMHUCBMEHHOH (opmax,
odurmaneHbIX u HE HOPM AQHIVIMMCKOTO | IPaMOTHOCTH UCTIONIb30BAHUS
o(hUIHaTBHEIX TIHCEM, JUTEPATypHOTO S3BIKA, | AKTUBHOH JEKCHKU B YCTHBIX U
COLMOKYJBTYPHBIE Pa3INuUsL HE00X0QUMOro Ul | MHCBMEHHBIX OTBETaX;
B (opMaTe KOPPECTIOHIEHINA | p 1 3uanIe OCYIIECTBIICHUS IPaMOTHOCTb UCIIOJIb30BAHUS
Ha  TOCYAapCTBEHHOM U MEIJITYHOCTHOT'O U | H3yYEHHBIX IpaMMaTHYECKHX
MHOCTPAaHHOM SI3BIKa X JIEJIOBOT'O OOIICHMUS KOHCTPYKIIMA B  YCTHBIX H
IIMCBMEHHBIX OTBETAX;
T — ITpaBUNbHOCTH ~ OTBETOB  Ha
BUJIOB  COBPEMEHHBIX BOTIPOCHI, OTCYTCTBHE
P2 3HaHue KOMMYHHMKATHBHO-3HAYMMBIX
KOMMYHHUKaTHBHBIX
TeXHOTOMMI ommOoK B mpolecce OOIEeHHs
COCTaBJIAATh Ha | I'pamoTHOCTB BbIOOpa
AHITIUHCKOM A3BIKE | STHKETHBIX ()OPMYI B YCTHOH M
odunnansHee U | NMCbMEHHOH JIeNI0BOM
Heo(HUINaNbHbIE KOMMYHHUKALMH C Y4€TOM HOPM
P14 YMeHHE | rekcrhl B | AenoBoi HEePEeNUCKU Ha
COOTBETCTBUU C | aHIIMICKOM SI3BIKE.
IOPUHATBIME ~ HOpMaMH

JEJI0BOMIEPENTHCKU




NpUMEHsET MpaBuiIa U

[IpaBunsHOCTD
JIEKCUYECKHX M TPaMMaTHYECKH

HCIIOJIB30BaHUA

TIPUEMBI YCIEIIHOTO
X CPEICTB MHOCTPAHHOTO S3bIKa
pereBoro MPU PENPOAYKINH U OCTPOSHUN
B3aUMOJICHCTBHS Ha PH PENPOAYKIL P
TEKCTOB C IIETBI0 COXpaHCHUS
MHOCTPAaHHOM  SI3BIKE
PJI5 Ymenne PABHO3HAUYHOCTH  COJEpIKaHHS
yepe3 MOJAEIHPOBaHHE
OpUTHHAJA
BHJIOB
npoheccHOHAIBHOM
JeATETHBHOCTH
VK-4.38: Ymeer [IpaBunsHOCTD
KOMMYHHKaTHBHO u BOCIPOU3BEICHUS JIEKCHUECKOTO
KYJIBTYPHO MIPHEMIIEMO Matepuaia B YCTHOH W
BECTH  YCTHBIC  JICJIOBBIC HOPM AHTITACKOTO | MHCHhMEHHOM tbopmax,
pasroBop BI Ha JIUTEPATYPHOTO SI3bIKa, | TPaMOTHOCTh HCTIONIb30BAHUS
rOCY/IapCTBEHHOM u HEO0XOMMOT0 JUISL | aKTHBHOH JIGKCHKH B YCTHBIX U
MHOCTPAHHOM SI3BIKax OCYIIECTBIICHUS ITUCEMEHHBIX OTBETax;
Pl Suanue MEKJIMIHOCTHOTO M | IPaMOTHOCTH  HCIIOJIb30BAHMSA
JIEIIOBOTO OOIIEHIS W3y9IeHHBIX rpaMMaTHIECKHX
KOHCTPYKI[MA B  YCTHBIX H
MMUCHbMEHHBIX OTBETAX;
[IpaBunbHOCTE  OTBETOB  Ha
JEMOHCTPHPYET 3HAaHUE
BOITPOCHL; OTCYTCTBHE
BUJIOB  COBPEMEHHBIX
P2 3HaHue KOMMYHHKAaTUBHO 3HaYMMBIX
KOMMYHHKATHBHBIX
N o1MO0K B Mporecce o0ueHus
TEXHOJIOT Ui
[TonHOTa W TOYHOCTH TIEpeBOIA
TEKCTOB podheCCHOHANTBHOM
HAMpPAaBJIEHHOCTH C AHTIHHCKOrO
s 3bIKa Ha PYCCKHH S3BIK;
CIOCOOHOCTh MHTEPIPETHPOBATH
aJanTUPOBaTh  pedb,
ayau o W/WIH BUJEO COOOIICHUS
CTHJIb OOLICHUS U SI3bIK
W aJeKBaTHO pearupoBaTb Ha
JKECTOB K CHUTYallUsIM
N YCIBILIAHHOE; MIOJTHOTA,
B3aMOJEHCTBHSA
P13 YMmenue JIOTUYHOCTD u CBSI3HOCTD
YCTHBIX u IIMCBbMECHHBIX
BbICKaSbIBaHPIﬁ, TpaMOTHOCTb
BbIOOpA H3Y4YEHHBIX JIEKCUKH U
IrpaMMaTHKH;
HpaBI/IJ'IbHOCTI) HUCIIOJIb30BaHUA
NpUMEHSET MNpaBwiIa U
N JICKCUYECKUX M TPAMMAaTHYECKH
MPUEMBI YCHEIIHOTO
X CPEJICTB MHOCTPAHHOTO SI3bIKa
petesoro npu eTPOAYKIIUHI u
B3aUMOJICHCTBHSA Ha p PENPOAYK
MOCTPOSHUH TEKCTOB C IIEJIbI0
WHOCTPaHHOM  SI3BIKE
PJI5 Ymenune COXpaHEHUs]  PaBHO3HAYHOCTH
yepe3 MOJAEITHpPOBaHHE
COJIepIKaHUsI OpUTHHAIA
BUJIOB
npo¢eCCHOHANBHON
JeATETbHOCTH
BIazeeT  (POHETHKOMH,
N JIOruYHOCTD W CBSI3HOCTH PEUH,
JICKCUKOHU u
o MpaBUIIBHOCTE MPOU3HOLICHUS,
TpaMMaTUKON
N IrpaMOTHOCTb BBIOOpA
AHITIMUCKOI'0O sA3bIKa B
.. H3YYCHHBIX JICKCUKH n
00BEME, HEOOXOTUMOM
rpaMMaTUKH pu
IS TOTrO, 9TOOBI
OCYIIECTBICHUH KOMMYHUKAIA U
MIPEeIOCTaBIIATh N N
B YCTHOW H TIHCBMEHHOI
MH(OPMALIUIO JTMYHOTO
W IENOBOTO XapaKTepa dbopMax B paMKax H3Y4YECHHBIX
P16 Happrx 7| Tem.

aJACKBaTHO

pearupoBarb Ha
“HpOpMaLHIO,

[IOCTYTAIOIIY IO oT
rapTHepa o

KOMMYHHKaIIUH.




VK-4.4:  [lemoHCcTpUpYyET
YMEHHUE BBIIIOJIHATH IEPEBO]]
aKaJIeMUYeCKUX TEKCTOB C

[IpaBunsHOCTD
BOCIIPOM3BEACHUS JIEKCUYECKOT O
Marepuajla B YCTHOW W

00BEME, HECOOXOIUMOM
I Js TOro, YTOOBI
MPEI0CTABIISIT

HHPOPMAIIUIO  JTHYHOTO
U JEJIOBOTO XapakTepa,
aJIcKBaTHO pearupoBaTth

Ha nHpOpMaLHIO,
HOCTYIAIOIYIO oT
napTHepa o
KOMMYHUKallUU.

HUHOCTPAHHOTO Ha HOpM AHTJIMHCKOTO | MHUCHMEHHOM dopmax,
rOCYIAPCTBEHHBIN A3BIK JIMTEPATYPHOTO SI3bIKA, | TPAMOTHOCTH  HCIOJB30BAHUS
HEOOXOIUMOTO JUIsL | aKTHBHOM JIEKCHKH B YCTHBIX U
OCYLIECTBIEHUSI MTHCbMEHHBIX OTBETAX;
PA1 3Hamue MEXKJIMIHOCTHOTO M | IPaMOTHOCTH  HCIIOJIb30BAHMSA
JICIIOBOTO OOIIEHUS U3YYEHHBIX rPaMMAaTHYECKHUX
KOHCTPYKIMA B YCTHBIX U
MUCHMEHHBIX OTBETAX;
COCTaBILAT Ha | T'paMOTHOCTB BBIOOpA
AHTTMHCKOM ASBIKE | 3THKETHBIX GOPMYI B YCTHOH U
oduumabHbIe U | muchbMeHHON JIeNI0BOM
Heo(pHIMATbHBIC KOMMYHHKAIIMH C YYETOM HOPM
P74 YMeHue | rekcrer B | jenoBOM  mepemucKM  Ha
COOTBCTCTBUHU C | aHIJIHICKOM SI3BIKE.
NPHHATHIME ~ HOPMaMH{
JIEIIOBOMTIEPETTUCKHN
BIIAJIEET (onerrkoii, | JTJOTHIHOCTE M CBA3HOCTH PEYH,
JIEKCUKOH U | IPaBUIBHOCTH  NPOM3HOLIEHHUS,
P16 Hapbik I‘paMMflTI/IKOI\/'I IpPaMOTHOCTh BbIOOpa
aHIJIMIACKOro A3bIKa B | M3YYCHHBIX JICKCHUKH u

IPaMMATHKH IPHOCYILIECTBICHAN
KOMMYHUKA[ld ¥ B YCTHOW W
NMACbMEHHOW (hopMax B pamKax
M3YYICHHBIX TEM.

Tabnuna 3anoiHseTcss B COOTBETCTBUM ¢ paszaenoM 1 Paboueil mporpamMmsl JTUCHUTIIMHBI

(Momyst).

3 IlepeyeHb OLIECHOYHBIX CPEICTB

Tabmuna 3 — [lepedeHb OLIEHOYHBIX CPEJICTB MO JUCIUILTHHE (MOJIYIIIO)

KonTponupyemslie ninanupyemble
pe3ynbTaThl 00yYeHHS

Kontponupyemsie Tembl
JIMCLUTIITMHBI

HaumeHoBaHHE OIICHOYHOTO CPEJICTBA U
npencrapienne ero B @OC

Texkymuii KOHTPOJIb

IIpomexyrounas
aTTecTalus

OuHas popma oOyueHus

P11 3HaHue: HOpM K
< OHTpOJIbHAs paboTa
AHIIMICKOTO Konnoxsuym
JUTEPaTypHOTO  SI3BIKA, KontponsHas paboTta KonrpomnbHas paboTa
HE00X0IUMOT0 st
o6xox a TBopueckoe 3aaHHe
OCYIIECTBIICHUS (npeserrams) Kontponbnas pabora
MEXITMIHOCTHOTO

11 1.1. Working

Environment. PaSHOYpOBHGBLIG 3a nadyun

JIEJIOBOTO OOICHUS
KontponbHas paboTa

Y 3aJJaHHS
TpeHaxep Konrtponbnas pabora
KOJUIOKBHYM Konrponsras pabora

KounrponbHas pabora KonrponbHas paboTa

[IpesenTanus

. KonrponbHas pabdoTa
(MynpTHMEIUIHAS ) p p

1.2. How to Get a Job.
PaznoypoBHeBbIe 32 qaun

KounrponbHas paboTa
U 3aJjaHus




Tpenaxep

KounrponbHas paboTa

1.3. Negotiations

Konnoxsuym

KonrtponbHas pabora

KouTtponbHas pabora

KonrtponbHas pabora

TBopueckoe 3amanue
(mpe3enraryst)

KonrponbHas paboTa

PaSHO}’pOBHeBLIe 3aJauu 1
3aJaHuA

KontponbHas pabota

1.4. What Makes an
Effective
Presentation?

Tpenaxep

KontponbHas pabota

Konnoksuym

KonrpomnbHas paboTa

KonrponbHas paboTa

KounrposnbHas paboTa

TBopueckoe 3amanue
(npe3eHTays)

KonrpombHas paboTa

PazHoypoBHEBbIC 3a1a4H U
3aJaHus

KonrpomnbHas paboTa

TpeHaxep KonTtponsHas pabota
P12 3HaHWe: NIEMOHCTPHUPYET
KOJLIOKBHYM KonTtponsnas paboTta
3HaHHUE BUJIOB
COBPEMEHHBIX KonrponbHas paboTa KounrponbHas paboTa
KOMMYHHKATHBHBIX TBopueckoe 3a1aHue
TEXHOJIOTUI KonrpomnbHas paboTa

1.1. Working
Environment.

(npe3eHTans)

PaznoypoBHeBbIe 3a7a4uu 1
3aIaHus

KonrponbHas paboTa

Tpenaxep

KonrtponbHas pabota

1.2. How to Get a Job.

Kommoksuym

KonrpomnbHas paboTa

KounrponbHas paboTa

KonrponbHas paboTa

TBopueckoe 3aaHue
(npe3eHTans)

KonrponbHas paboTa

PaSHoypOBHeBLIe 3aJa4u U
3agaHus

KounrpomnbHas paboTa

Tpenaxep

KonrponbHas padoTa

1.3. Negotiations

Kommoksuym

KonrponbHas paboTa

KounrponbHas paboTa

KonrponbHas paboTa

TBopueckoe 3aaHue
(npe3eHTanys)

KonrponbHas padoTa

PasHoypoBHEBbIE 32 naun
M 3aJIaHUS

KonrponbHas paboTa

Tpenaxep

KontponbHas paboTta

1.4. What Makes an
Effective
Presentation?

Konnoxksuym

KonrponbHas paboTa

KonTtponbHas pabora

Konrponbnas pabora

TBopueckoe 3aaHue
(mpe3eHTanus)

Konrtponbnas pabora

PaSHO}’pOBHeBLIe 3aJa4u 1
3aJaHus

KontponbHas paboTa




KounrponbHas

Tpenaxe
p p pabota
P13 YMeHue: anantupoBaTh K KoHTponsHas
pedb, CTUJIb OOLICHUS U OJLTOKBHYM pabota
SI3BIK JKECTOB K
KonrponbHas paboTa Konrtponsnas
CUTYyaIUsIM
N pabora
B3aUMO/eCTBUA
1.1. Working TBopueckoe 3aJaHue Konrponbnas
Environment. (npe3eHTarnus) pabora
Pa3noypoBHeBbIE 32 KoHnTponsHas
Jlayul ¥ 3aJJaHus pabota
KonTponbnas
Tpenaxep
pabota
KonTponbnas
KommokBuym
pabota
Konrtponbhas pabota KonTponpuas
pabora
TBopueckoe 3aJanue KonrpomnbHas
1.2. How to Get a Job. p A P
(npe3eHTans) pabora
Pa3HoypoBHeBbIC 32 KonrpomnbHas
Jlay¥l ¥ 3aJjaHusl pabora
Konrtponbnas
Tpenaxep
pabota
KonTponpras
Kommoksuym
pabota
KounrponbHas paboTa Konrtponbnas
pabora
TBopueckoe 3aaHue Konrtponbnas
1.3. Negotiations (mpesenTanus) pabora
PazHoypoBHeBEbIE 3a Konrtponsnas
Jlaydl ¥ 3aJjaHus paborta
KonTponpras
Tpenaxep
pabora
KonTponpras
KommokBuym
paborta
Konrponbhas pabora KonTponpras
pabora
1.4. What Makes an TBopueckoe 3a/1aHue KonrtponbHas
Effective Presentation? (npeseHTarts) pabota
Pa3zHoypoBHeBbIe 3a Konrtponbnas
Jlaydl ¥ 3aJjaHus pabora
Konrtponbnas
Tpenaxep
pabora
PZ[4 YMeHue: cOCTaBIISTh Ha K KOHTpOHBHaﬂ
AHTJIUHCKOM SI3bIKE OJLTOKBHYM pabota
odunmansHbIe "
HeO(ULHATbHbI e KonTtponbnas pabora Konrponbnas
TEKCTHI B COOTBETCTBHH pabora
C IPHUHATBIMH HOpMaMH TBopueckoe 3a1aHue KontpomnbHas
JIeJI0BOI1 epenucKu 1.1. Working (mpe3eHTanus) pabora
Environment. Pa3znoypoBHeBbIe Konrtponbnas

3aa4yu 1 3aJaHUA

paborta




KonrponbHas

Tpenaxe
p p pabota
KonTtponpnas
KomnokBuym
pabota
KonTponbnas KonTtponpuas
pabora pabota
TBopueckoe 3a1anue | KoHTpospHas
1.2. How to Get a Job. P A P
(npe3eHTanys) pabota
Pa3noypoBHeBbIE KonTposnbhas
3aJla4y U 3aJlaHus pabora
KonTtponbHas
Tpenaxep
pabota
KonTtponbHas
Konnoxsuym
pabota
KonTponpaas KonTponpuas
pabota pabora
. TBopueckoe 3ananue | KoHTpospHas
1.3. Negotiations p A P
(npe3eHTanys) pabota
PaznoypoBHeBrbIe KonTtponpuas
3aJa4d U 3aJaHUs pabora
Kontposnbnas
Tpenaxep P
pabota
Kon bHas
Konnoxsuym OHTPOJIBHA
pabora
KonTponbHas KonTposnbnas
pabota pabora
1.4. What Makes an TBopueckoe 3ananue | KoHTpospHas
Effective Presentation? (mpesenTartus) pabora
PaszHoypoBHeBbIE 32 KonTtponbnas
Jlay¥l ¥ 3aJjaHusl pabota
KonTtponbnas
Tpenasxep pabora
PS5 YMmeHue: NPUMEHSET KonTtponsHas
5 Konnoxsuym
npaBwjia M NPHUEMBI pabora
YCIICIIHOTO peyeBoro
B3AMMOIeHCTBILS Ha KonTponbnas KonTponpuas
UHOCTPAHHOM A3BIK € pabora pabora
epe3  MOACTMPOBAHUC | 1 1 \Working Environment. Teopueckoe 3amanne | KoHTpompHas
BUIOB (mpe3enTanys) pabora
npodeccuoHaIbHON
JIeSITEIbHOCTH Pa3noypoBHeBbIE 32 KonTponbHas
Jlaydl ¥ 3aJJaHus pabota
Kontponbnas
Tpenaxep
pabota
KonTtponbnas
Konnoxsuym
pabora
Kontponbnas Kontponbnas
pabora pabora
TBopueckoe 3ananue | KonrponbHas
1.2. How to Get a Job. (Hp636HTaHHﬂ) pa60Ta
PazHoypoBHeBbIe KonTtponbhas

3aga4u U 3alaHuA

pabota




KounrponbHas

Tpenaxe
p p pabota
KonTponbuas
Komnoksuym
pabota
KouTtpomnbHas paboTa KonTponbnas
pabora
. TBopueckoe 3a1aHue Konrtponbnas
1.3. Negotiations p A P
(pe3eHTanus) pabora
Pa3HoypoBHEBEIE KonTponsHas
3aa4M U 3aJaHus pabora
Konrtponsnas
Tpenaxep
pabota
Konrtponsnas
Konnoxsuym
pabota
KonTponsuas pabota KonTponpuas
pabota
1.4. What Makes an TBopueckoe 3a1aHue Konrponbnas
Effective (mpe3enTanysi) pabora
Presentation? PasHOYpOBHEBbIE KonTtponbHas
3aJa4y U 3aJaHus pabora
KonTponpaas
Tpenaxep
pabora
PH6 Hagpik: BJIageeCT K KOHTpOJ’ILHafl
(hOHETHKOM, JIEKCHKON W OJLTOKBHYM pabora
TpaMMaTHKOMI
AHTIHHCKOTO  S3LIKa B KonrposbHas paboTa Konrponbnas
00BéMe, HEOOXOUMOM pabora
ATt Toro, 4TO6BI | 11, Working TBopueckoe 3a1aHue KourponsHas
IpeAOCTABIIATE Environment. (mpesenTarys) pabora
MH()OPMAIMIO JTHIHOTO U
IIEJI0OBOTO Xapakrepa, Pa3H0ypOBH€BLI€ 3a KOHTpOHBHaH
aJIeKBaTHO pearnupoBaTh Ha avM 1 3a/TaHus pabora
nHpopmanuio
(bopmauro, Tpenaxep KonTponpnas
MOCTYTAIOIIYIO oT
pabora
napTHepa o
KOMMYHHKAIUU. Konrtponbnas
Kommoxksuym
pabora
KonrponbHas paboTa Konrtponbnas
paborta
TBopueckoe 3anaHue Konrtponsnas
1.2. How to Get a Job. P A P
(npe3enTanys) pabora
PaznoypoBHeBbIe 3a Konrtponbnas
Jla4yy ¥ 3a7aHus pabora
Konrponbnas
Tpenaxep
pabora
Konrponbnas
Komnoxsuym
paborta
KontponbHas padoTa Konrponbnas
pabota
TBopueckoe 3a1aHue Konrtponbnas
. Ipe3eHTauUs abora
1.3. Negotiations (mp ) P
PazHoypoBHeBbIe Konrtponbnas

3aJla4yu U 3aJ1laHU

pabora




Tpenaxep KounrponbHas paboTa

KounrponbHas paboTa
Konnoxsuym

KouTtponbHas paboTa KonrtponbHas pabora

TBopueckoe 3amanue KontponbHas pabora
(mpe3enTanys)

1.4. What Makes an
PazHoypoBHeBbIe 3a Konrponbnas pabota

Effective

Presentation? JLAHI 33/

Tpenanep KonrpomnbHas paboTa

4 Onucanue npoucaypbl OHCHUBaAHUA

KauectBo chopmupoBaHHOCTH KOMIETCHIMI HA JI@HHOM JTane OIEHUBACTCS 110
pe3ysbTataM TEKYIIMX M MPOMEKYTOUYHBIX aTTECTAMHA TPU ITOMOIIY KOJMYECCTBEHHOW OIICHKH,
BEIpQOXCHHOW B Oatax. MakcuMallbHas cymma OauioB 1o auciuiuimHe (Moaynro) paBHa 100
Oamnam.

OrneHoYHOE CPEeaCcTBO
> o ) — N =
Bun yuebHoI & z s s 2 %
HEATECIILHOCTU §, 0 w 8 \8 5 = =
= 5= 3 S =) e
g S = = a S g =
= 2 3 g s = % o= £ g o
m— DN | O c & = s s = S8 8
0g|989238 = g5 = = g5 22 =
Se|>2H| >+ S z = = 8 8 % a =
< S 5] 3 S 2 s
o E £ &= e
11213 |41 |2 |3 z = & S
4 4 =
JlaGoparopHsie
3aHATUS, B TOM 3 3 3 41 4| 414 25
qHCTIe B!
-20C 15 15 30
CamocTosTenpHas
pabora, B TOM
YHCIIe B:
-20C 5|/5|5 15
- MOOK 10 10
ITpomexyTouHast 20 20
aTTeCTalus
Htoro 100

Cy'MMa 6aJ'IJ'IOB, Ha6paHHLIX CTYACHTOM IIO BCEM BUIaM yqe6H0171 ACATCIIBHOCTH B paMKax
JAUCHUIIIIMHBI, ICPEBOANTCA B OLICHKY B COOTBETCTBHHU C Ta6J'II/IHeI7L

CymMma 6anos O11eHKa 10 MPOMEKYTOUHON XapakTepucTrka KagecTBa COPMUPOBAHHOCTH
0 JUCITUTITIHE aTTecTalni KOMIIETEHLIUU

CrymeHT  JeMOHCTpHpYeT  CHOPMHUPOBAHHOCTh  AWCHUILIMHAPHBIX
KOMIICTCHIMIl, OOHAapy)KMBaeT BCECTOPOHHEE, CHCTEMAaTHYeCKoe WU
«3a4teHo» / riybokoe 3HaHHEe y4eOHOro MaTepuaia, YCBOWI OCHOBHYIO JIMTEPATypy U
OTIIMYHO 3HAKOM  C  JOMOJHHUTEJBbHOH  JHMTEpaTypod,  pPEeKOMEHIOBAHHOI
IpOrpaMMOii, yMeeT CBOOOMHO BBIMONHATH TNPAKTHYECKHE 3aJaHusd,
HpeIyCMOTPEHHbIE IIPOTrPaMMOii, CBOOOHO ONEpUPYET MPUOOPETECHHBIMH
3HaHWSIM M, YMEHHMSMH, INPUMEHSET HMX B CHUTYalMsX IOBBIILICHHOM
CIIOKHOCTH.
CrymeHT  JeMOHCTpHpYeT  c(OPMHUPOBAHHOCTb  JAWUCHUIIMHAPHBIX
76 10 90 «3auteHoy / KOMIICTCHIIMII: OCHOBHBIC 3HAHHS, YMEHHS OCBOCHBI, HO JOIYCKAIOTCS
or /6 z1o «XOpOIIO» HE3HAYUTEIbHbIE ouoky, HETOYHOCTH, 3aTpyAHCHUS pH
AQHATUTHYECKUX OMNepalysaX, IEePeHoce 3HAHWH W yMEHHH Ha HOBBIC,
HECTaHIAPTHBIC CUTYAIIUH.

ot 91 o 100




«3aureHo» [
or 61 1o 75 «yIOBJICTBOPUTEIIBHO

Crynenr JIEMOHCTPUPYET chopMHUPOBaHHOCTH JUCIATUTHHAPHBIX
KOMIETEHIIMH: B X O0J€ KOHTPOJBbHBIX MEPONPHATHH  JOMyCKAIOTCS
3HAUUTENbHbIE OMINOKH, IPOSBISIETCS OTCYTCTBHE OTJCTbHBIX 3HAHUM, YMEHHH,
HAaBBIKOB 110 HEKOTOPHIM  JUCHHUIUIMHAPHBIM ~ KOMIICTCHIMSM, CTYHEHT
UCIIBITBIBACT 3HAYUTEIbHBIE 3aTPYAHEHHUs MPH ONEPHPOBAHHU 3HAHUAMH H
YMEHUSIMHU U MX NIEPEHOCE HA HOBBIE CUTYAllUH.

«He 3a4TeHO» |
ot 0 10 60 «HEYIOBJIETBOPUTEILHO

JlucuumnHapHbIe KOMITIETEHIIMN He c(h)OpMHUPOBaHEL. [IposBIsieTcs oHOe Wt
MPaKTUYECKHU TOJHOE OTCYTCTBUE 3HAHUM, yMEHUI, HABBIKOB.

5 [IpumepHbIe OlleHOYHbIE CPeACTBA

5.1TIpumep pa3HOYPOBHEBBIX 33124 U 3alaHUI

1 3apanus penpoAyKTUBHOIO YPOBHS

3amanne 1. CooTHecHTE Hayano 1 KoHel (pas.

4. It'simportant __the basics.
a) toremember
b) remember

1 Always be nice A the client wants.
2 Listen to what B clients with their problems.
3 Answer questions clients C to clients.
4 Help D you to clients.
5 Say thank E have.
3ananue 2. BeiOepure riaroi B npaBuIbHON Gopme.
1. English well, you need to practice every day.
a) Tolearn
b) Learn
2. She wants Paris next summer.
a) tovisit
b) visit
3. Heseems tired after the long trip.
a) tobe
b) be

5. They decided___to the party because of the rain

a) nottogo
b) not going go to




2 3ajaHMA PEKOHCTPYKTHBHOIO YPOBHS

3amanne 1. Ilpouwmraiite/mpociymiaiiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXI0€ W3

YTBEPKJICHUM.

Good communication is key when dealing with clients. It's important to listen carefully. For

example, if a client has many questions, you should answer each of them. If a client is unhappy, it's
very important to listen to what they want and try to solve the problem.

agkrwdE

Here are some tips:

Always listen to what the client is saying.
Smile and be friendly, even if you're on the phone.
Ask questions to understand the client's needs better.
Offer solutions or alternatives.
Thank the client for their cooperation and feedback.
Remember, effective client communication can lead to long-term relationships and the

success of your business.

1.

2.

3.

Good communication is key when dealing with clients.

a) True
b) False
You should always smile and be friendly
a) True
b) False
You should thank the client for their cooperation and feedback.
a) True
b) False

3 3agaHus TBOPYECKOro YPOBHS

3amanue 1. Hanummre pesrome.
Kpamxue memoouueckue yxazanus

U3YYUTE JICKCUKY M TPAMMATHKY T10 TEME;
MIPOCIYIIIANTe PEKOMEHIOBAaHHbIE ay/IM0/BUIC03ANMKICH (HEOOXO0IMMOE YHCTIO pa3);
U3YyYUTE MIa0JI0OHBI/00PA3IIbl BHITIOJHEHUS TMCBMEHHBIX 3aJaHUI U UCIIOJB3YNUTE U3 3a
OCHOBY TIpH BBITIOJTHEHUH 3a[aHHUS;
BHUMATEJIBHO MPOYUTANTE 3a/IaHHbIE TEKCThI U BHITIOJHUTE YIIPAKHEHUSI K HUM (BbIOEpUTE
NIPaBUJIBHBIN BAPHAHT OTBETA U3 NPEJIOKEHHBIX );
npoBepbTe ceds (UCTOB3Ys CI0BapH, U3yUSHHbIE 1a0JIOHBI, FPaMMaTUYECKUE
CIIPAaBOYHUKN).

3a 3ajaHue, BXOZsNIEE B KOMIUIEKT 3aJaHUN IO TeMe CTYIEHT MOXKET MOJIy4YHUTh

OTIpe/IeIEHHOE KOJMYECTBO MEPBUYHBIX OayioB. 3aJaHUs B TECTOBOH (hopMe OLIEHUBAIOTCA IO
KOJINYECTBY MPAaBHJIBHBIX OTBETOB, JJIS OCTAJBHBIX 3a/JaHUIl TNPETyCMOTPEHBI CBOU HIKAJIBI
ouenuBanus™* (cMm. [lpunoxenue 1,2,3). OG1iee KOJINYECTBO MEPBUYHBIX OAIJIOB IPUPABHUBAETCS K
100% u omeHuBaeTCs MO MIKaJe, MPUBEACHHON HIDKE.

IlIxana oyenxu

OreHka Banst Onucanue

5 5 KOHTpPOJIbHAs paboTa BeimoiaHeHa Ha 91% - 100%

4 4 KOHTpOJIbHAsI paboTa BeIMoIHeHa Ha 71% - 90%

3 3 KOHTpOJIbHas paboTa BhimonHeHa Ha 46% - 70%

2 2 KOHTpOJbHas paboTa BhIoaHeHa Ha 16% - 45%

1 1 KOHTpOJIbHAst paboTa BHINOIHEHA MeHee, ueM Ha 16%




5.2 Bonnpockl o Temam/pazesiaM AUCUMILIMHBI /ISl IPOBeIeHUs] KOJUIOKBUYMAa

2. Are there any jobs you would refuse to do?

no teme 1:

1. What is your dream job?
o Teme 2.

1.

2.

Do you often check the jobs ads in newspapers or on the Internet?
What experience do you have of job interviews?

3. Is it important to ask questions in interviews?

mo Teme 3:

1. Why are negotiation skills important?
2. Who is better in negotiating - men or women?

mo Teme 4:

=

2. How to deal with nerves?

What techniques can help you to improve your presentation skills?

Kpamkue MemoouyecKue YyKaszaHus

® u3y4nTe HHPOPMAIHUIO [0 TeMe (MCTIOIb3yHTE MaTepral yueOHHKa, SJIEKTPOHHOTO Kypca
Moodle, uadopmarmio u3 cetu MHTEpHET, a TAKKE U3 APYTHX UCTOYHUKOB);
MIOBTOPHUTE aKTHBHYIO JICKCUKY T10 H3yYEHHOH TeMe;
MIOITOTOBBTE OTBETHI HA BOIPOCHI, PEIUIOKCHHBIC K 00CYKICHUIO;
HOITOTOBBTE CBOU BOIPOCHI 10 TEME.
OTBeThI Ha BOMPOCHI JOJDKHBI COACPKATh Ballle MHEHHE (TIPUMEPHI), & TAK)KE apr'yMEHTHI B
3aIIUTY MHEHHS 110 KaXXIOMY BOIIPOCY.

ILlxana oyenuxu

Onenka

Bbann

Onucanue

«OTIIUYHO»

BBICTABIISICTCA CTYJIEHTY, €CIM CTYJEHT AaKTUBHO BBIpa)kaa CBOE
MHEHUE, YOeIUTEIbHO apryMEHTHPOBAJl CBOM OTBET

«XOopouio»

BBICTABJISIETCS CTYIEHTY, €CIIM CTYJIEHT B LIEJIOM y4acTBOBAJI B
00CYX/ICHHH, apryMEHTalMs HEJOCTaTOYHO yOenuTenbHa, B
OTBETax JONMYIICHbl HE3HAYUTEIbHBIC OMHUOKU

«YAOBJICTBOPUTECIBHO»

BBICTABIISICTCA CTYJIEHTY, €CIU CTYACHT HEaKTUBHO y4acTBOBAJ B
00CYXXJIEeHIH, HE C MOT apr'yMEHTUpPOBaTh CBOW OTBET M / WM B
OTBeTax / apryMeHTax JOMYIIEHbI CYIIECTBEHHbIE OINOKHI

«HCYOOBJICTBOPUTCIBLHO»

BBICTABJIACTCA CTYAEHTY, €CIH CTYAEHT IIPaKTHYECKH HE
y4acTBOBal B OOCYXIEHHUU, HE HMEET COOCTBEHHOTO MHEHHS
OTHOCHUTEIIBHO O00CYXJJaeMbIX BOIIPOCOB, B OTBETAaX JOIMYIICHbI
rpyOble OIIMOKH, 3HAUNTENIBHO 3aTPYAHSIONINE TOHUMaHUE OTBETa
CTYyJICHTa

«HCYOOBJICTBOPUTCIILHO»

BBICTABJISICTCS  CTYJIEHTY, €CJIM CTYJIEHT HE Yy4acTBOBal B
00CYXKIEHUU




5.3I1pumepsnl 3agaHuii 11 BHINOJHEHHS] KOHTPOJIbHBIX PadoT

KonTposbnas padora

3ananue 1. BeiOepute npaBuiIbHOE CI0BO WK (hpa3y, 4TOOBI 3aBEPUIUTD JHATIOT.

A: I have to give a (1)___ to our clients next month. It's a big opportunity to present our
newproduct.

B: That's exciting! Let's make sure you're well-prepared.

a)  presentation

b)  builder

A: What do you think (2)___do in the laboratory?

B: | think they work on important projects related to health care, like developing
newmedicines and treatments.

a)  scientists

b)  bulder

A: Have you ever seen a (3)____working on a construction site?

B: Yes, they are often busy at construction sites building new houses and buildings.

a)  builder

b) client

3amanue 2. [IpocnymaiiTe ayquoTeKCT HA aHTJIMMCKOM SI3BIKE M BBIOEPHTE
MMPpaBUJIbHBICBAPHUAHTELI OTBCTA HAa BOIIPOCHI.

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your
futureinterview. It is very important to prepare for the interview. Firstly, get some information
about the

company. You should know about their products. Practice common interview questions and
answers. When you go to the interview, remember to dress professionally and come on time.
Focus on showing your skills and experiences during the interview. It also may be polite to send
a thank- you email after the interview. By following these tips, you can get better chances in the
interview. Good luck!

1. Isitvery important to prepare for the interview?
a) Yes.
b) No.
2. What should you remember to do when you go to the interview?
a)  You should remember to dress professionally and come on time.
b)  You should remember they will wait for you.
3. What may be polite to do after the interview?
a) It also may be polite to send a thank-you email after the interview.
b) It may be polite to say goodbye.
Kpamxue memoouueckue yxazanus

] MOBTOPUTE JIEKCUKY U TPAMMATHKY 110 U3YYEHHBIM T€MaM, /10 BHINIOJHEHHUS 3a/1aHMUS,
BHUMATEJIbHO MPOYUTANTE CAMO 3aJaHNUE;

o BHUMATEIILHO TPOUYNTANTE 3aJ]aHUE U 3aTEM MPOCITYIIaiTe ayIMOBUIC03aNCh; PETIOKNTE
CBOM BapUaHT OTBETA;

o BBITIOJTHATE MMMCbMEHHO 3aJIaHH€, UCTIONB3YS N3YUCHHBIC IIa0JIOHBI, TPAMMATHKY U JIEKCHUKY;
OTPEAAKTHUPYHUTE CBOM OTBET;

. BHUMATEJIBHO MPOYUTANTE KOHTPOJBHBIA TEKCT uis mepeBoaa (1-2 pa3a) W BBINOTHHUTE

nepeBosl (MCHONb3ys CIOBaph IMPH HEOOXOAWMOCTH); OTpPEHAKTHUPYWTE CBOH MNEpeBOI;
. COCTaBbTE IUIAaH YCTHOTO OTBeTa (MpoayMaiiTe colep:kaHue OTBETa, a TaKKe BCIIOMHUTE



JIEKCUKY U TPaMMAaTHKYy, KOTOPBIE BBl Oy/I€TE UCIIOJIF30BATH B CBOEM OTBETE).

3a KaxIoe 3aJaHue KOHTPOJBHOM pPAaOOTHI CTYACHT MOXKET IOJYYHTh ONpeAeIeHHOe
KOJIMYECTBO TEPBUYHBIX OayuloB. 3alaHHMs B TECTOBOH (hOpME OICHHMBAIOTCSA IO KOJIMYECTBY
NPaBUJIBHBIX OTBETOB, JJISI OCTAJBHBIX 33aJaHUN MPEAYCMOTPEHBI CBOM IMIKAJbI OLICHUBAHUI® (CM.
[Mpunoxenne 1,2,3). OOmee KOIMUECTBO NEpBUYHBIX OamoB mpupaBHuBaercs k 100% wu
OLIGHUBAETCS 1O IIKaJe MPUBEIECHHON HIXKE.

IlIxana oyenku

OreHka Bamnst Onucanue

5 15-13,6 KOHTpOJIbHasI paboTa BhImosHeHa Ha 91% - 100%

4 13,5-10,6 KOHTpOJbHast paboTa BeinonHeHa Ha 71% - 90%

3 10,5-6,9 KOHTpOJbHast paboTa BhinonHeHa Ha 46% - 70%

2 6,8-2,4 KOHTpOJIbHast paboTa BhITONIHEeHa Ha 16% - 45%

1 0-2,3 KOHTpOJIbHast paboTa BBITIOIHEHa MeHee, 4eM Ha 16%

5.4 TeMbl TPyNNoOBbIX W/ MU UHAMBUAYAJIbHBIX TBOPYECKUX 3aJaHUI

I[To pesymbraTam mpoxoxaeHus kypca MOOK "What Makes an Effective Presentation?"
CTYACHTBI TOTOBST HEOOJBIIYIO MPE3EHTALNIO MO0 OJHOH M3 TeM (CM. CIHCOK HWXKE) WU IO
JpYyTroi TemMe, COTJIacOBaHHOMN C MPENoaaBaTeIIeM.

Cnucok TeM 1J1s1 pe3eHTalumii:

O© oo~NOoO Ul bh~ WwN K-

. My Dream Job.
. The Best Company to Work for.
. Hard and Soft Skills.
. How to Get a Job.

. To Negotiate or Not Negotiate.
. How to Kill Your Resume

. How to Get a Job Interview

. Job Interview: Dos and Don\'ts

. The Skill of Presenting Idears.

Kpamkue Memoouyeckue YKaszaHus

. MOJITOTOBBTE W MPOBEAUTE MPE3CHTAIMIO 110 OJHOM W3 MPEIOKCHHBIX TeM. [IpeacTtaBbTe
caMylo0 BaxHyl wuHpopmamuioo B Buae mpeseHtanun Microsoft Power Point. Bama
MpEe3eHTalns T0JDKHA coaepkaTh 6-10 crnaios;

TIOBTOPHTE JICKCUKY
BBICTYIUICHHUS;COCTABUTh TUTAH BBICTYIUICHHUS,

npu MNOATOTOBKEC

HEOOXOIUMYIO TUTSt

K [Ope3CHTAllUN HCHOHLSYIZTG I/IJ'IJ'IIOCTpaTI/IBHHﬁ Marepuajll U

3HaHHS/YMEHUsI, TONyYeHHble Tpu mnpoxoxkaeHun kypca MOOK «What Makes an
Effective Presentation?», a Taxke MaTepuaibl U3 IPyrHX HCTOYHUKOB.

IlIxana oyenku

Onenka

Bbann

Onucanue

«OTIIUYIHO»

10-9

BBICTABJISIETCA CTYJEHTY, €CJIM CTYACHT MOJIHOCTBIO PACKPHLI
TeMy, TPE3EHTAIUs C OJEPKHUT HEOOXOJUMOE KOJIUYECTBO
CJlaiiioB, MOATOTOBJEH IUIAH BBICTYIUICHMS, BBICTYIUICHHE HE
COJIEPKUT CYIIECTBEHHBIX OIMOOK

«XOpOILIOY»

8-7

BBICTABIIIETCS CTYJIEHTY, €CJIM CTYAEHT MOJIHOCThIO PACKPBLI
TeMy, TpEe3eHTalus C OACPKHUT HEoOXOIUMOE KOJIUYECTBO
CIIaliI0B, TOATOTOBJIEH IIJIAH BBICTYIUIEHHS, [l OIYLIEHBI
HE3HAUUTENIbHbIE OIIMOKU B peun




«yJIOBJIETBOPUTEIHHO» 6-5 BBICTABIIIETCS CTYACHTY, €CIIM CTYJIEHT HE MOJHOCTHIO PaCKpPbLI
TEMy, TMpPE3CHTAUS COJNEPKUT HEOOXOAUMOE KOJIUYECTBO
CIIA/IOB, YaCTMYHO TIIOATOTOBJIEH IUIAH  BBICTYIUICHHS,
JIONYIIIEHBI TPYObIe OMMOKU B peun

«HEYIOBIETBOPUTEIBHO» | 4-3 BBICTABIIICTCS CTYACHTY, €CIU CTYACHT HE pacKpbll TEMy,
NPE3CHTAIMsT HE COACPKUT HYKHOTO KOJHMYECTBA CJIAWIOB U
/MY HE TMOATOTOBIICH IJIaH BBICTYIUICHHS, JOMYIIECHBI TPyObIe
OIMOKH B peuu

«HEYOOBJECTBOPUTECIBHO 2-1 BBICTABJIFICTCA CTYACHTY, €CJIHM CTYACHT HEC pPacCKpbll TEMY,
nNpe3CHTairsd HE COACPXKHUT HYXKHOTO KOJUYCCTBA CJ'IaI\/'IIIOB,
CTYACHT HC BJIAJICCT TGMOfI, HC NTOATOTOBWJI IJIAH BBICTYIIJICHUSA

«HCYHOOBJICTBOPUTCIIBLHO» 0 BBICTABJISICTCA  CTYACHTY, CCIM CTYACHT HC MNPCACTABUIL
MPE3CHTAINUIO

5.5 Ilpumeps! 3anaHmii 1Jis1 BHINOJHEHHS] KOHTPOJIbHBIX padoT

Wrorosast koHTpoJibHas paboTa BKJIIOYAET B ceOs 3aaHusl 1O TeMaM, MPOHICHHBIM B
teuenue cemectpa: Working Environment. How to Get a Job. Negotiations. What makes an
Effective Presentation?

TunoBble KOHTPOJIbHbIE 32/1AHUA:
1. Bribepute npaBuIbHYIO Qpasy, YTOOBI 3aBEPIINTH TUAIIOT.

A: | heard we have a (1) next week so that we can discuss the new project. Do you
know what it's about?

B: Yes, we're going to talk about how we can work together as a team to achieve our

project goals.

a)  meeting

b)  scientists
A: Hi Sarah, how do you like your new job?
B: Hi Alex, I really enjoy it. I like the fact that we work in (2)___on projects together. How
about you?

A: | agree, it is great. Our manager is very supportive and encourages teamwork,
whichmakes the work environment positive and productive.

a) ateam

b)  work

A: Hey Alan, how did your job interview go last week?

B: Hi Anita, it went well, thanks for asking. They asked me about my work (3)___and
myskills. | talked about my last job and how | can help the company.

a)  experience

b)  builder

2. IlpounTaiiTe TEKCT Ha aHTIIMIICKOM SI3bIKE M BEIOEPHTE MPaBUIIbHBIC BAPUAHTHI OTBETA HA
BOIPOCHI.

Interviews play an important role when you want to get a job. Job interviews are
important meetings where employers ask questions to find the right person for a job. For
candidates it is a chance to show their skills and experience. Employer will ask about your skills,
experiences, and why you want the job. Candidates have to show their communication skills, it is




very important, andhow they can solve problems, and if they know something about the company
or not. So it is important that candidates have knowledge about company. Also, candidates
should say what they want in their career. It is also very important that candidates remember to
dress nicely and come on time for the interview. Be polite, smile, and speak clearly.

1. What is a job interview?
a) Job interviews are important meetings where employers ask questions to find the
rightperson for a job.
b) Job interviews are important meetings where people talk to their clients. What
should candidates show during interviews?

2. What should candidates show during interviews?
a)  Candidates should show their skills, experiences and communication abilities.
b)  Candidates should talk about their hobbies and likes.

3. What should candidates remember to do?

a) It is also very important that candidates remember to dress nicely and come on
timefor the interview.

b) Itis also very important that candidates remember to sleep well before the interview.

4. TlpounTaiiTe BHUMATENIbHO PE3IOME. 3aIOJIHUTE IPOOEIBI MOAXOASIIUMH IO CMBICTY
CJIOBaMMH.

Name: John

Jones (1):

1.12.1980

Email: john.jones@gmai.com

Obijective: Dynamic manager with proven experience in leading teams and achieving
organizational goals. Seeking a challenging managerial role to contribute to the success of a
progressive company.

(2) :

- Company Name:

Company 3Position: Manager

Duration: 2020 - Present

- Company Name:

Company 2Position: Assistant

Manager Duration: 2018 - 2020

- Company Name:

Company 1Position: Assistant

Manager Duration: 2015 - 2018

(3)____and Qualifications:

- leadership skills and team-building skills;

- great communication

skills.(4)___:

Bachelor's Degree in Business Administration

The Best University, Universal

Graduated:

2006

Referees:

1. Jane Woo

Company: Another

CompanyPosition: Senior



mailto:john.jones@gmai.com

Manager Contact:
+79984502341
Kpamkue Memoouyeckue yKaszaHus

L4 IMOBTOPHUTEC JICKCUKY M TI'paMMAaTHKy II0 HM3YUYCHHBIM TEMaM, OO BBIIIOJHCHUA 3aJaHus,
BHUMATCJIbHO HquHTafITe caMo 3aJJlaHHC,

L4 nepea mnpocCiaymuBaHUEM ayAUOBHUACO3allMCHU WM BBIIIOJIHCHUEM 3aJaHUC HaA YTCHHC,
BHUMATCIIBHO HpO‘II/ITaf/'ITe 3aJaHue; MPCIJIOKNUTC CBOH BapHuaHT OTBCTA,

L4 COCTaBbTC ILIaH YCTHOI'O OTBETa (HpO,Z[YMaI;'ITe COACPpKAaHNE OTBETA, 4 TAKKC BCIIOMHHUTC

JICKCUKY M TPAMMATHKY, KOTOPBIE BBI OyJIETE UCIIOJIB30BATh B CBOEM OTBETE).

HroroBasi KOHTpoOJbHAs paboTa MOJArOTOBJIEHA C MpUMEHeHHueM HHCTpymeHToB D0OC
Moodle (kpome ycTHOTO oTBeTa). B DOC pa3zmerieHa nmoapoOHass HHCTPYKIIMS 1O BBITIOJIHEHHIO
TecTa. TecT BBIMOIHACTCS B KOMIBIOTEPHBIX ayIMTOPUAX C OTPAaHUYEHUEM BO BPEMEHHU.

Hlxana oyenuxu

Ornenka Bamnsr Onmcanue

5 19-20 TecT BhimoHeH Ha 91% - 100%

4 16-18 TecT BoimonHeH Ha 71% - 90%

3 12-15 TeCT BhINoJHEH Ha 46% - 70%

2 7-11 TecT BhIMoaHeH Ha 16% - 45%

1 0-6 TECT BBIIIOJIHEH MeHee, yeM Ha 16%

5.6. Ilpumepnbie 3axanusi AJsi Tpenaxkepa VCB Test.

1. VCBTest1.
latime nepesoo cnosy ...

1. “nmabopatopus”
2.“ctpoutens”

3. “oduc”

4. “nonutuka”

5. “OonpHuI”

2. VCB Test 2.
Haiime nepesoo ¢pase ...
1. “give presentation”
2.“work in a team”
3. “talk on the phone”

4. “write a report”
5. “deal with clients”

3. VCB Test 3.

atime nepesoo cnosy / ¢ppase ...

1. “interests”



2.“work experience”
3. “good knowledge”
4. “on request”

5. “skills”



KJ/IIOY1 K OHEHOYHBIM MATEPUAJIAM 11O JTUCLHUITJIMHE
«HHocTpanHbli 361k Moayas 3»

5.1. OTBeTHI HA pa3HOYPOBHEBbIE 32124 U 32JaHUSA
1 Omeemuil Ha 3a0anus penpoOyKmMu8HO20 YPOBHs.
3amanue 1. CooTHEeCHTE HAYAJIO ¥ KOHEIT (pa3s.

C

A

E

B

D

3ananue 2. Berbepure riaroi B mpaBuiIbHON (hopme.

o wnN e

ok~ w e
)

2 Omeemvl Ha 3a0AHUSL PEKOHCMPYKMUBHO20 YPOBHS
3ananue 1. [Ipounraiite/mpocnymiaiiTe TEKCT. Y KaKUTE BEPHO/HEBEPHO KAK0€ U3YTBEPKICHHIA.

1l a
2. a
3.a
3 Omeemvi Ha 3a0aHUs MBOPUECKO20 YPOBHSL
Jane Woo
Contact Information:
Email: jane.woo@example.com
Phone: (555) 123-4567
Work Experience:
XYZ Tech Solutions — Senior Manager
January 2015 - Present

Lead a team of 50+ employees across multiple departments, including sales, marketing,
and product development.

Managed the successful launch of three major product lines, resulting in a market share
increase of 15%.

ABC Corporation — Project Manager
June 2009 - December 2014

Directed project teams of up to 20 members to deliver technology solutions on time and
within budget.

Conducted regular training sessions for staff on project management best practices.
Education:

Master of Business Administration (MBA), Major in Technology Management
University of Business and Technology, 2009

Bachelor of Science in Computer Science
State University, 2005

Skills:
Strategic Planning
Team Leadership
Project Management


mailto:jane.woo@example.com

Languages:

English (Fluent)
Mandarin Chinese (Intermediate).

5.2 OTtBeTHI IO TeMaM/pa3}1€.]'[aM AUCHUIIJIMHBI JJIA IPOBEACHUA KOVIOKBUYMA

Ilo meme 1.
1. What is your dream job?

My dream job is to be an accountant because | was always interested in numbers. | enjoy
analyzing data and solving financial tasks. | think this career will give me a chance to
help businesses manage their finances. | also think that this job gives stability and that it
is secure. And very important is that it offers a good salary and other benefits. | believe
that I have enough skills to be a good accountant in future.

2. Are there any jobs you would refuse to do?

| would refuse to try a job as a nurse because I do not have all the necessary skills for that
profession. Nurses play a very important role in health care. They give comfort and
support to patients. Also, nurses must be able to work effectively under pressure. While |
have a lot of respect for the important work that nurses do, | do not believe that | have the
right qualities to be in that role.

Ilo meme 2.

1.

Do you often check job ads in newspapers or on the Internet?

Yes, | regularly check job ads. | believe that staying updated on job opportunities through
various platforms increases my chances, but | prefer to do that on the Internet.
Newspapers are a traditional option, while the Internet offers a lot of opportunities. By
using all of them | am able to get information about jobs.

What experience do you have of job interviews?

As a student, my experience in job interviews is small, but | had a few interviews - for
language courses and for my first job as a waiter. | prepared for these interviews, I
practiced some interview questions and asked for some advice. Each interview is a very
interesting process. | want to get more experience with job interviews as | progress in my
academic and professional life.

Is it important to ask questions in interviews?

| think it is very important to ask questions in interviews. Asking guestions shows your
interest in the position and the company. Also it will help you to make everything clear.
And you will understand if this job is for you or not. | believe that asking questions in
interviews is important for both showing your interest and getting some information.

Ilo meme 3.

1.

2.

Why are negotiation skills important?

Negotiation skills are important because they can help you be stable in different
situations, in your personal and professional life. These skills help you to communicate,
to say clearly what you want, to understand others better and reach agreements. They can
help you secure better job offers, for example. And to be more confident in your life.

Who is better at negotiating - men or women?

| think that negotiating skills are not linked to gender. I think it is more about individual
skills and experience. | think men and women can be effective negotiators. Different
research showed that men and women may have different negotiation styles, but
scientists cannot say who is better.



Ilo meme 4.
1. What techniques can help you to improve your presentation skills?

We studied several techniques. And | think that there are several techniques that can help
improve presentation skills. 1 think the most important thing is practice. You should
rehearse your presentation several times. Then it is very important to organize your
content. The structure of your presentation should be very clear. And it is very important
not to be nervous. It is hard. But you can try some relaxation techniques, for example deep
breathing. | think these can help you with your presentation.

2. How to deal with nerves?

To deal with nerves while giving a presentation, it can be helpful to practice relaxation
techniques such as deep breathing. Also, you should prepare very well to be confident, so
it can also help.

5.3 OTBeThI HA 3a1aHNSI IJISI BBINOJTHEHUS KOHTPOJIbHBIX padoT

3ananue 1. Beibepute npaBuiibHOE CIOBO WK (hpa3y, YTOOBI 3aBEPIIUTH AUATIOT.
1. a
2. a
3. a

3amanue 2. [lpocnmymaiiTe ayquoTeKCT HA aHTVIMACKOM SI3BIKE M BBIOCPUTE TPABHIILHEIC
BapUaHTHI OTBETA Ha BOIPOCHI.
Ckpunm ayouomexcma

How to Prepare for Your Future Interview

Hello everyone, today | want to give you some tips on how to do well in your future interview. It
is very important to prepare for the interview. Firstly, get some information about the company.
You should know about their products. Practice common interview questions and answers. When
you go to the interview, remember to dress professionally and come on time. Focus on showing
your skills and experiences during the interview. It also may be polite to send a thank-you email
after the interview. By following these tips, you can get better chances in the interview. Good
luck!
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5.4 OTBeTbl HAa TPYNNIOBbIE U/MJIH HHAMBUAYAJIbHbIEC TBOPYECKHE 3a/1aHUS

Ckpunm npumepHou npeseHmayuu

Slide 1: Title: My Dream Job is an Accountant

Hello everyone, today | would like to talk about my dream job, to become an accountant. |
believe that accounting plays an important role in the business world.

Slide 2: Job Description

As an accountant, my main role will be to work with numbers and financial documents. Probably
I will work with taxes too.

Slide 3: Skills

To become a good accountant, you need to have great attention to details and very goodanalytical
skills, and of course understand mathematics. | am working on my organizationalskills and



my ability to work with different tasks efficiently.

Slide 4: Education

To get a career in accounting, you need a degree in accounting. | am currently studying
accounting at university and plan to get other certifications in the future.

Slide 5: Career Opportunities

One of the reasons | want to become an accountant is that you have career opportunities. As an
accountant, I can work in different fields such as accounting, finance, or government agencies. |
would like to become a great specialist in this field.

Slide 6: Conclusion

In conclusion, being an accountant is my dream job because | think it combines my interest in
numbers with the opportunity to work in business. Thank you for listening.

5.5 OTBeTHI HA 3a]aHMS 1JI51 BHITIOJIHEHHSI KOHTPOJIbHBIX PadoT

1. Bribepure npaBmiibHy0 (pasy, YTOOBI 3aBEPIIUTH JUATIOT.

w N e
©

2. HpO‘IHT&ﬁTG TEKCT Ha aQHTJIMMCKOM S3BIKE U BbI6epI/ITe IIpaBUJIbHBIC BAPHWAHTBI OTBCTA HA
BOIIPOCHKI.

w N e
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3. HpoanaﬁTe BHUMATCIIbHO PE3OMC. 3armoaHuTe HpO6CJIBI noAXOoAdmIUMHU 110 CMBICITY
CJIOBaMH.

1. Date of birth

2. Work experience
3. Skills

4. Education

5.6. OTBeTbI Ha 3a1aHus 1s TpeHaxepa VCB Test.
1. VCB Test 1.
Hatime nepesoo cnosy ...

1. “laboratory”
2.“puilder”

3. “office”

4. “politics”

5. “hospital”



2. VCB Test 2.
Hatime nepesoo gpase ...

1. “maBath npe3eHTanu”
2.“paboTtath B KOMaHe”

3. “roBopuTth 1O Tenedony”’
4. “mucath oT4eT”

5. “paboTaTh ¢ KJIMeHTaMu”

3. VCB Test 3.

latime nepesoo cnosy / ¢ppase ...

1. “unTepecer’
2.“ombIT pabOTHI”

3. “xopoiue 3HaHus”
4. “no 3amnpocy”

5. “HaBBIKK”



